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SNOWY FEBRUARY DAYS—Two women pass by Main Hall as they cross the Oval on a blustery afternoon.
Federal, state officials 
investigate work-study
VoL 4, No. 4 February-March 1972
Senate expanding scope
A firm faculty voice in academic 
decisions has been slow coming to 
the University of Montana. Until 
12 years ago, faculty participation 
in the governance of the Univer­
sity waxed and waned according to 
the philosophy of the presiding ad­
ministration.
Major channels for communica­
tion between faculty and adminis­
tration were provided by general 
faculty meetings and Budget and 
Policy Committee, formed in 1921, 
which served to advise the presi­
dent of the faculty viewpoint.
Faculty meetings 
termed unwieldy
With the increase in faculty 
came an increase in communica­
tion problems. When the faculty 
grew to some 300 members, pres­
sure grew to amend the situation.
A Budget and Policy Committee 
report claimed “matters of im­
portance to the welfare of the in­
stitution and with which faculty 
should be concerned . . . cannot 
easily receive the attention . . . 
they merit.”
The report attributed this prob­
lem to the “growth in numbers of 
staff to the point where the general 
faculty meeting is unwieldy, ap­
propriate deliberation difficult and 
action slow.”
In April 1957 the UM chapters 
of the American Association of 
University Professors (AAUP) and 
the American Federation of Teach­
ers (AFT) formed a joint commit­
tee to study other faculty organiza­
tions and the particular needs of 
the local faculty.
Their proposal for a faculty gov­
erning body was tabled until 1961 
when both President Harry K. 
Newburn and the faculty gave of­
ficial sanction for a faculty senate.
Senate bylaws were prepared 
which defined the structure of the 
new organization. The body was to 
consist of 45 faculty-elected mem­
bers, 15 from the schools, and 15 
each from the respective areas of 
the College of Arts and Sciences. 
Members would be elected for 
three-year staggered terms, the 
terms of one-third of the members 
expiring each year.
Officers of the UM administra­
tion were designated non-voting 
ex-officio members.
The Budget and Policy Commit­
tee became the executive commit­
tee of the Senate, its members 
chosen from that body.
At the first Senate meeting in 
October 1961 the group defined its 
functions which included: recom­
mendation of general requirements 
for admission and graduation, ap­
proval of specific curriculum 
changes and the establishment of 
regulations for all degrees.
While Newburn approved of 
these Senate responsibilities, he 
had strong reservations regarding 
the extent of faculty participation 
in administrative areas. Specific­
ally, he questioned the Senate by­
law which empowered it “to make 
recommendations regarding mat­
ters of critical concern to the wel­
fare and administration of the Uni­
versity.”
He also opposed the Senate’s 
right to consult with him about 
matters related to faculty tenure, 
appointment, promotion, salary and 
termination of service.
Newburn had previously out­
lined his position in a 1960 article 
in the Journal of Higher Educa­
tion. In that article he stated that 
“the major role of the faculty is 
teaching and research, and the 
critical assignment of administra­
tion is the facilitation and im­
provement of these efforts. . . .” 
The Senate's insistence on its 
jurisdiction in these areas re­





In May of 1963 the young Senate 
encountered the first major test of 
its authority. At that time the Sen­
ate convened to consider how it 
might participate in the selection 
of UM’s new president.
Fred Honkala, then Senate chair­
man, argued for faculty participa­
tion in the matter:
“The president and tenure fac­
ulty relationship is not exactly a 
boss-employe relationship because 
under normal conditions we can­
not be fired. . . . The most consci­
entious Board of Regents cannot 
pick a University president with 
the same backlog of experience as 
could a Board of Directors who 
have, in the main, come through 
the ranks of a given business. In 
this case we are the business
body. . . . Faculties at other uni­
versities, including state-supported 
ones, often have participated in 
various ways in this choice.”
The Senate delegated the B & P 
Committee to interview the two 
candidates for the position, Robert 
Johns and Frederick Bolman.
Though the committee was per­
mitted to interview the candidates 
and make recommendations, its 
recommendations went unheeded. 
The Board of Regents appointed 
Johns president over the commit­
tee choice of Bolman.
Defeated on this issue, the Sen­
ate nonetheless resolved that for 
the good of the University “we try 
to work with Dr. Johns and that 




Tension eased considerably un­
der Johns who welcomed Senate 
participation in the governance of 
the University. The Senate, how­
ever, was cautious in these early 
years, and impatient students peri­
odically chastized what they felt 
was unnecessary secrecy and a 
conservative pace.
Recently, the Senate has begun 
to demonstrate a liberal direction. 
It has initiated sweeping curricu­
lum innovations, admitted students 
to its chambers, and, in the past 
few months, begun a comprehen­
sive process of reorganization.
The presence of students on 
Senate committees has met with 
mixed success. Irregular attend­
ance and lack of interest have pro­
voked faculty criticism.
“Some students just aren’t doing 
their homework, which includes 
reading the curriculum informa­
tion sent to them by the dean’s 
office,” said Ludwig Browman 
about students on his Curriculum 
Committee.
According to John E. Van de 
Wetering, present Senate chair­
man, “Students have been more 
successful on some committees 
than on others. They are under­
standably bored with the business 
of some.”
Faculty members generally agree, 
however, that student participation 
has helped spur major curriculum 
changes.
Academic Vice President Rich- 
(Continued on Page 3)
Federal and state officials cur­
rently are conducting investiga­
tions at the University of Montana 
to determine whether violations 
have occurred in the handling of 
work-study funds.
The probe began when UM aud­
itor Ray Menier reported to Presi­
dent Robert T. Pantzer that, in his 
opinion, the UM athletic depart­
ment was violating work-study 
regulations.
According to Pantzer, both levels 
of government are involved in the 
investigation because the work- 
study budget is composed of 80 
per cent federal funds and 20 per 
cent state funds.
Pantzer said Menier reported 
discrepancies to him on Nov. 8 
while working on the athletic ledg­
ers at the request of the Univer­
sity administration. The purpose of 
the original report was to deter­
mine sources of present athletic 
funding.
Pantzer said he requested Menier 
to perform an audit covering work- 
study pay practices in the athletic 
department following the Nov. 8 
report. Menier submitted the audit 
report on Dec. 20 which confirmed 
the discrepancies.
George Mitchell, the University’s 
administrative vice president, said 
the audit conducted by Menier al­
leges that “procedural errors” were 




reports of students working for the 
athletic department. Menier’s re­
port listed the following discrep­
ancies:
•  Time cards were turned in for 
students who were given nominal 
titles, such as statistical assistant, 
but performed no work.
•  Time cards were submitted 
for athletes who were no longer 
enrolled.
•  Students who had tuition 
waivers or scholarships were told 
that these were loans to be repaid 
through work-study checks, and 
they endorsed their checks and 
turned them over to the athletic 
department.
•  The department allowed stu­
dents to “bank” time, that is to 
work more than their allowable 15 
hours and move that extra time to 
the next week.
Under the work-study program, 
federal grants finance 80 per cent 
of the wages of qualified needy 
students. The jobs are mostly on 
campus, and students are limited to 
15 hours a week and a top pay of 
$3 an hour.
For the 18-month period ending 
in June 1972, the University’s 
work-study allocation was $1,090,- 
821. About 800 of the school’s 8,400 
students, 70 of them in the athletic 
department, are currently aided by 
the program.
Following, the Dec. 20 report 
from Menier to Pantzer, the UM 
administration instructed officials 
in the UM athletic department to 
rectify payroll procedures for the 
period beginning Dec. 16 and end­
ing Jan. 15, and thereafter.
Officials involved agree that the 
investigations by the Federal Bu­
reau of Investigation and Montana 
Atty. Gen. Robert Woodahl will 
take several weeks. No conclusions 
will be made until the investiga­
tions are completed.
Photo  by C arl Hansen
THAT BEARS CONSIDERATION—Members of UM Fac­
ulty Senate listen to a proposal from fellow senator Ron 
Erickson, professor of chemistry and an instructor in the 
Round River program. The Senate convenes once a month 
during the academic year.
University of Montana, Missoula, Montana 59801
T enure role exp la in ed
By Richard G. Landini
UM Academic Vice President
Within the broad context of university activities perhaps no one 
subject is more often reintroduced, reappraised, and reaffirmed in
principle by those who care about 
its true meaning and varied impli­
cations, than is academic tenure.
At the University of Montana, 
regulations regarding t e n u r e  
adopted by the Board of Regents 
are clearly stated and include im­
portant safeguards of the public 
interest.* Within the regulations 
are prescribed procedures leading 
to the award of tenure; and these 
procedures are perhaps not widely 
understood or even known outside 
the University.
The academic performance of a 
non-tenured instructor is evalu­
ated each year in terms of his 
classroom teaching, research and 
scholarly productivity, and Uni­
versity and public service. In al­
most every case a probationary 
period of seven years is required 
of an instructor before the award 
of tenure—and in a good many cases, with the mutual understand­
ing of the instructor and the University stated in writing, non- 
tenured status is extended over even longer periods.
On our campus, annual evaluations are required as background 
to and conditions for advancement in rank. An assistant professor 
is ordinarily required to serve four non-tenured years in that rank 
to be eligible for promotion to associate professor; and even with 
his advancement in rank he does not automatically receive tenure.
When tenure is awarded, it is the result of a conscious and de­
liberative act by colleagues, University administrators, and the 
Board of Regents—from that moment onward only “adequate 
cause,” proven in carefully detailed due process, can deny the 
instructor his tenured status.
The forces of opposition to tenure have been joined in the last 
year or two by a growing number of younger professors and col­
lege students. In the main their argument seems to hinge on the 
issue of alleged mediocrity resulting from a tenure system. “Aca­
demic tenure tends to ensure for the mediocre instructor the right 
to continue to be mediocre,” is one part of the argument.
One might suppose that in the decade of the sixties, the dramatic 
increase in student enrollments at almost all state colleges and 
universities resulted in relaxed standards in the selection and eval­
uation of faculty. In what might be called a “sellers’ market,” pro­
fessors might seem to have been hired quickly to meet the urgent 
demands placed upon a university by enrollment increases, as well 
as by the needs of state and federal government agencies, industry 
and the public.
It should be said, however, that hastily hired professors are not 
hastily awarded tenure; and the same critical moments of evalu­
ation remain—annually in matters of salary, every four or five 
years in matters of promotion—no matter how urgent the need 
for faculty expansion. In brief, at the University of Montana 
standards for tenure are applied to all new faculty additions, and 
they are no less rigorous than those previously brought to bear on 
faculty appointments during the forties and fifties.
The potential for erosion of educational quality, leading to insti­
tutional mediocrity, may be a flaw in an institution’s recruitment 
and evaluation practices rather than in the tenure principle. And 
while I do not think the University of Montana has engendered 
that potential, a good many of her sister institutions must now face 
up to the results of shoddy faculty selection and appraisal in the 
recent past.
A rather more real and imminent danger of deterioration results 
when a faculty comes to conclude, however reluctantly, that its 
students and the public it serves contribute to an amosphere in 
which professional dedication, commitment, expertise and aca­
demic performance are neither fully appreciated nor rewarded. 
And that kind of deterioration can level a faculty into academic 
mediocrity more quickly and surely than an optimistic mind may 
permit itself to consider.
Even at that, we must grant that the tenure system may con­
tribute to some mediocrity in the performance of some professors. 
The potential risks and disadvantages, serious as they are, are parts 
of the cost the public and academic communities must incur in 
order to guarantee the very great advantage of academic freedom 
and the benefits it yields to all of society.
To all of society, not merely to professors; for as noted in the 
American Association of University Professors Statement on Aca­
demic Freedom and Tenure:
Institutions of higher education are conducted for the 
common good and not to further the interest of either the 
individual teacher or the institution as a whole. The com­
mon good depends upon the free search for truth and its 
free exposition.
Humane values, scientific discoveries, technological advances, 
political and social revaluations, broad cultural progress—all are 
most effectively undertaken in an atmosphere of academic freedom 
supported by tenure.
Much more can, and perhaps must be said on this important 
matter, by both academics and concerned citizens. For now, the 
following recent observation (Fritz Machlup, professor of eco­
nomics and international finance at Princeton University) goes to 
the heart of the subject, in my view:
The case for tenure does not rest on the probability that a 
large proportion of all academic teachers and scholars 
would suppress some of their thoughts or sentiments in 
the absence of the security which tenure provides; nor 
does it rest on the probability that some of the suppressed 
thoughts or sentiments would be of extraordinary signifi­
cance. . . . The case for tenure would be sufficiently sup­
ported by showing that a few men once in a while might 
feel insecure and suppress or postpone the communication 
of views which, true or false, wise or foolish, could inspire 
or provoke others to embark on or continue along lines of 
reasoning which may eventually lead to new insights, new 
judgments, or new appraisals regarding nature or society.
Prudence, history, tradition and just plain common sense suggest 
the wisdom of preserving tenure as essential to intellectual free­
dom. The total benefits to our time, society, and culture far out­
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Instructors Total: 60 2 3 9 45 3 3 1*
Male: 46 2 2 6 34 3 3 1*
Female: 16 2 4 3 11
Assistant Professors_ Total: 120 3 3 2 31 6 76 5
Male: 101 3 3 1 24 6 65 5
Female: 19 4 2 1 7 11
Associate Professors_ Total: 90 6 3 25 2 60 2 1
Male: 78 6 3 17 2 56 2 1
Female: 12 11 5 8 4
Professors ______ Total: 135 15 6 1 18 . 1 111 1 3
Male: 133 14 6 1 17 1 110 1 3
Female: 2 27 6 1 1
♦Additional degree.
Survey reveals composite faculty 
as young, mobile, experienced
A recent UM Profiles’ survey in­
dicates UM faculty members are 
relatively young, mobile and highly 
educated.
Data for this study was obtained 
from an analysis of the 405 men 
and women who will spend more 
than 50 per cent of their time in a 
teaching capacity during the 1971- 
72 academic year. The study ex­
cludes those who hold faculty rank 
but perform as administrators and 
those who have part-time or lec­
turer appointments.
Women faculty members are in 
the minority on the UM campus. 
Only 47, or 12 per cent, of the total 
staff are women, while 358, or 88 
per cent, of the staff are men. Bet­
ter than half the faculty, 62 per 
cent, have earned doctoral de­
grees. On the other hand, 41 per 
cent, or less than half, have been 
awarded tenure.
When a faculty member is 
awarded tenure, his. contract usu­
ally is renewed automatically at 
the beginning of each academic 
year.
The doctorate is not always the 
terminal or final degree in a given 
academic area. Some fields, such 
as fine arts and drama, may con­
sider the master’s or, more re­
cently, the master of fine arts the 
terminal degree.
Twenty-nine per cent of the full­
time faculty have earned master’s 
degrees as their latest, though not 
necessarily terminal, degree. Three 
per cent of the faculty have earned 
master of fine arts, another 3 per 
cent have obtained law degrees and 
3 per cent have their bachelor’s de­
grees.
By averaging the medians of the 
various data studied, Profiles de­
rived the academic characteristics 
of the typical, but hypothetical, 
faculty figure. He is male, 40 years 
old, has earned a doctorate, holds
the rank of associate professor, a 
position he has held four years, 
and has been on the faculty at the 
University seven and a half years.
More indicative than the com­
posite picture, however, is a rank 
by rank survey of the characteris­
tics which describe each of the four 
major teaching positions at the 
University — instructor, assistant 
professor, associate professor and 
full professor.
Sixty faculty members hold the 
rank of instructor at UM, 46 men 
and 14 women. The median age for 
an instructor is 30 years. Most have 
been at the University two years, 
but have held the rank of instruc­
tor for three years.
The discrepancy between years 
in rank and years at the University 
indicates that a number of instruc­
tors have held that rank at another 
institution before coming to UM. 
For others this marks their first 
teaching position. Many return to 
school for advanced study1 after 
their University appointments ex­
pire and reenter the teaching field 
at a later date.
Fifty-one of the 60 instructors 
have earned master’s degrees, three 
have M.F.A.’s, three have docto­
rates and one has earned a law de­
rates and one has a law degree.
Those in the next higher rank,
Nelson H. Fritz, ex-forester and 
supply manager of the Associated 
Students Store, retired Jan. 1 fol­
lowing 16 years of service at the 
University of Montana.
Fritz began work at the UM 
bookstore in 1954. Soon afterwards 
he took 17 months leave to act as
that of assistant professor, tend to 
be a few years older and to have 
had more teaching experience. The 
median age for associate professors 
is 34 years. Most have held that 
rank three years and have been at 
the University four years.
Of the 120 assistant professors, 
101 are men and 19 are women. 
Sixty-three per cent have earned 
doctoral degrees.
Ninety faculty members hold the 
rank of associate professor at UM. 
Sixty-seven per cent of the 78 men 
and 12 women who occupy this 
rank have earned doctorates.
Associate professors average 40 
years of age. Most have held that 
rank three years and have been at 
the University six years.
Of the 135 full professors at the 
University, only two are women. 
The average age for a professor is 
50 years. He has been in his rank 
six years, and he has been teaching 
at the University 15 years.
Sixteen per cent} or 76 of the 405 
faculty studied, have earned at 
least one degree in the state. The 
majority have obtained degrees 
from various campuses across the 
United States as well as from a 
number of foreign countries, in­
cluding England, Germany, France 
and India.
consultant to Cerro de Pasco, a 
New York-based copper corpora­
tion.
Fritz, a native of Wilmington, 
Del., graduated from UM in for­
estry engineering in 1929. He has 
worked as a forestry engineer and 
consultant in the United States, 
Korea and Peru.
His son, Harry W., is an assistant 
professor of history at UM. An­
other son, Nelson Jr., is studying 
for his doctorate in linguistics at 
Indiana University, Bloomington.
Joseph L. De Victoria, a native of 
Molokai, Hawaii, replaced Fritz as 
supply manager. DeVictoria came 
to the University in July after 25 
years of service with the U.S. 
Army.
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*  Tenure Regulations
University Act. No. 673 adopted by the State Board 
of Education June 22, 1918, and amended April 8, 
1919; April 26, 1921; April 3, 1922; July 16, 1951, 
and July 13, 1953.
Professors and associate professors are on permanent ap­
pointment; provided, however, that the initial appointment 
to a full professorship or to an associate professorship may 
be for a limited term. Such limited term appointment may 
be renewed; provided, however, that reappointment after 
three years of service shall be deemed a permanent appoint­
ment.
Assistant professors are on a one-year appointment for the 
first two years, after which reappointment, unless otherwise 
specified, is for a term of three years.
Lecturers, instructors and assistants are appointed for one 
year, unless otherwise definitely provided.
At the expiration of the term of appointment of a professor 
or an associate professor, if appointed for a limited term, or 
of an assistant professor, lecturer, instructor, or assistant 
there is no obligation whatever to renew the appointment, 
and without renewal the appointment thereupon lapses and 
becomes void. In every case of such non-renewal of appoint­
ment, official notice thereof shall be given by the chief exec­
utive of the institution, not later than April 15; provided, that 
a notice given ninety days prior to the expiration of the con­
tract shall be sufficient in case of the non-renewal of the 
appointment of any member of the Agricultural Extension 
Staff.
Nelson Fritz, supply manager, 
retires after 16 years service
P h o to  by  B. N ettles
Senate relaxes policies
(Continued from Page 1) 
ard Landini complimented stu­
dents for their role in recent Sen­
ate decisions to delete the foreign 
language requirement as a general 
University requisite for graduation 
and to discontinue group require­
ments. The first policy, which went 
into effect this fall, states that for­
eign language requirements shall 
be established at the discretion of 
the individual departments and 
schools.
The Senate also approved the 
University Omnibus Number, un­
der which a student can register 
for up to 15 credits a quarter for 
independent studies. Previously 
this option had been restricted to 
seniors and graduate students.
Last spring the Senate formed a 
Faculty Ethics Committee, which 
includes two students among the 
five committee members.
“This committee was formed 
largely in response to public out­
cry that college professors don’t 
police themselves,” former Senate 
chairman Fred Henningsen said. 
“Actually, policing had been done 
with ad hoc committees which re­
viewed charges leveled at particu­
lar members. This committee now 




Most faculty members strongly 
support the idea of a faculty sen­
ate. Faculty involvement, how­
ever, is another matter.
Van de Wetering thinks that a 
good many faculty members either 
don’t know or don’t care about 
Senate business.
“That is our communication 
problem,” he said. “We must let 
the younger faculty especially 
know what we are doing and get 
them involved.”
The authority conflicts which 
once embroiled senators and ad­
ministration are not likely to occur 
under the present administration.
Howard E. Reinhardt, 1970-71 
Senate chairman, said, “President 
Pantzer makes reasonable response 
to suggestions from the faculty 
about their participation in faculty 
governance.”
Van de Wetering believes the 
problem of respective authorities 
could reappear with a change in 
administration.
“There are no built-in checks to 
prevent that,” he explained.
The Senate is currently formu­
lating plans for reorganization. 
One of its primary tasks, accord­
ing to Van de Wetering, is to out­
line policy measures to prevent 
restrictions on Senate function.
Another reorganization task will 
involve determining the effective­
ness of existing Senate committees. 
“Committees sometimes live longer 
than they should,” Reinhardt said.
The sheer logistics of dissemi­
nating information often slows the 
tempo of Senate business. “With so 
many committees, it is difficult to 
keep all members informed of the 
work being done outside Senate 
meetings,” Reinhardt explained.
One method of easing this 
problem has already been imple­
mented. Senators may now attend 
pre-Senate meetings to informally 
discuss items on the. forthcoming 
agenda.
Reorganization with more ad hoc 
committees and fewer standing 
committees promises a more com­
prehensive solution. Ad hoc com­
mittees are formed to study par­
ticular issues and dissolve once the 
study is completed.
These recent Senate decisions 
have evoked favorable response 
from members of the campus com­
munity.
A Montana Kaimin editorial last 
spring noted that, “The Faculty 
Senate has acknowledged the im­
portance of imagination in the 
University curriculum. The Fac­
ulty Senate has shown great in­
sight in adopting this course.”
Books view
Books on national parks and 
Latin America head recent pub­
lications by faculty members at 
the University of Montana.
How the U.S. Calvary Saved Our 
National Parks, a book written by 
H. Duane Hampton, associate pro­
fessor of history, was released in 
late .December by the Indiana Uni­
versity Press, Bloomington.
Hampton's book deals with the
UM faculty salaries rank below 
Category One national averages
Faculty salaries at the University of Montana are lower than 
average for schools in its category, according to a report by the 
American Association of University Professors.
The AAUP classifies the University as a Category One institu­
tion, which includes all state and private institutions which offer 
the doctorate degree in three or more nonrelated disciplines.
Category One schools range from small schools such as UM to 
the largest schools in the country, institutions such as Michigan 
State University and the University of California at Los Angeles.
The report includes salaries of all full-time faculty spending 50 
per cent or more of their time teaching.
Average faculty salaries according to rank for the academic year 











Assistant Professor ________  10,836
Instructor _______________  8,789
A number of faculty senators 
would agree.
“The Senate may move us to­
ward a more liberal type of insti­
tution,” Henningsen said. “We are 
moving from a curricular point of 
view to a freer, less formal type of 
University. I’m certainly glad to 
see us get rid of the strait jacket 
of group requirements.”
Van de Wetering predicts that 
the Senate will continue to play a 
strong role in University decisions: 
“Through the Senate mechanism 
the faculty has become a full par­
ticipant in the operation of the 
University.
“In the future, as in the past, the 
strength of faculty government will 
be vitally important to the direc­
tion of the University.”
Kissinger slated
Henry A. Kissinger, President 
Nixon’s assistant for National1 Se­
curity Affairs, will speak at UM 
on April 14, as the fifth speaker in 
the continuing Mansfield Lectures 
on International Relations. The 
time and location of the lecture 
will be announced at a later date.
The Mansfield series, established 
in 1967 under the Mike and Mau­
reen Mansfield Endowment, was 
founded in recognition of the Sen­
ate majority leader’s 25 years of 
congressional service and the Uni­
versity’s 75th anniversary.
Kissinger, a professor on leave 
from Harvard University, has been 
a consultant with several govern­
ment agencies including the De­
partment of State, National Secur- 
city Council and U.S. Arms Con­
trol and Disarmament Agency.
social issues
difficulties which plagued the first 
efforts of Congress in establishing 
national parks. The first parks 
were in danger of destruction from 
game hunters, livestock and lum­
ber interests because of inadequate 
laws.
The Secretary of the Interior 
appealed to the U.S. Army, which 
stationed squads of cavalry in the 
parks to protect the areas. The 
cavalry is credited with laying the 
foundation for what became the 
National Park Service in 1916.
How the U.S. Cavalry Saved Our 
National Parks is available in hard­
back at the UM Associated Stu­
dents Store for $8.95.
A book entitled Venezuela and 
Paraguay: Political Modernity and 
Tradition in Conflictt written by 
Leo B. Lott, chairman of the politi­
cal science department, was pub­
lished in January by Holt, Rine­
hart and Winston, Inc., New York.
The book studies the major con­
ditioning influences in the evolu­
tion of the present political cul­
tures and political institutions of 
the two countries.
Primarily a study of contrast, 
the book also notes the basic simi­
larities in the historical, political 
and economic structures of the two 
nations.
Lott’s book is a part of the Mod­
em Comparative Politics Series.
BATTLE OF THE BRIDGE—A lone figure takes advan­
tage of a shortcut across the old Van Buren Street Bridge. 
Closed in 1959 when construction of a new highway 
overpass was completed, the bridge was being used again 
this winter. A contractor had built a small bridge from 
Milwaukee Railroad land to an island he owns in the Clark 
Fork River and piled fill-dirt on the island. When the pile 
reached the level of the bridge, University students dis­
covered the bridge made a convenient route from campus 
to the lower Rattlesnake area. As foot traffic on the bridge 
increased, county officials took safety precautions, replac­
ing rotten planks and installing handrails. But the Mil­
waukee Railroad objected because the bridge route crossed 
its open tracks. Plans are now being .studied for a joint 
community-campus venture, a pedestrian tunnel under the 




A slight majority of UM students 
favored decreasing the student al- 
location to athletics , in a poll 
conducted Dy Centra! Board, gov­
erning body of the Associated Stu­
dents of the University of Montana 
(ASUM).
Results of the poll taken during 
Winter Quarter registration will be 
used as guidelines for Central 
Board when it votes on the athletic 
department budget this spring, ac­
cording to ASUM President John 
Christensen.
Final tabulations, supervised by 
members of the UM administration, 
athletic department and Central 
Board, showed 50.6 per cent of 
the students polled favored de­
creasing the student allocation to 
the athletic department. A total 
of 49.4 per cent favored either fi­
nancing athletics at the present 
level or increasing student funding.
Of the 49.4 per cent, 19.4 per 
cent favored increased student
funding, and 30 per cent favored 
keeping the budget at its present 
level. A total of 6̂ 694 of 8,403 reg­
istered students voted in the poll.
A portion of the athletic depart­
ment budget is based on an amount 
equal to $8 of the $15 activity fee 
paid by students each quarter. 
ASUM can increase that amount 
by 20 per cent or reduce it by 12 
per cent each year. Last spring, 
Central Board responded to a stu­
dent referendum and cut the 
budget 12 per cent.
A majority of the students voting 
in the poll Winter Quarter favored 
ending the mandatory fee for foot­
ball and basketball, and financing 
those sports through gate receipts.
A total of 53 per cent, or 3,567 
students, favored charging only 
those who attend athletic events, 
while 26 per cent, or 1,760, opposed 
that plan. A total of 1,367, or 21 
per cent, did not answer that ques­
tion.
Pho to  by  G ordon Lemon
STEAM, NOT POLLUTION—Steam rises from the heating 
plant which serves most of the UM campus. Temperatures 
of -25 degrees and strong winds produced a wind-chill fac­
tor of -50 degrees during late January and early February.
•  M a r y  Cummings, assistant 
professor of social welfare. Cum­
mings received an A.B. in interna­
tional relations from Stanford Uni­
versity, Palo Alto, Calif., in 1963, a 
master’s degree in social work from 
Columbia University, New York 
City, in 1966, and a master’s degree 
in sociology from UM in 1968. She 
has worked with the Jewish Guild 
for the Blind in New York and 
with the Missoula Head Start pro­
gram. Cummings, a native of Boise, 
Idaho, joined the UM Department 
of Sociology and Social Welfare as 
a consultant in 1968. This quarter
she is conducting an experimental 
class on the oppression and libera­
tion of women.
•  James A. Flightner, assistant 
professor of foreign languages. 
Flightner joined the UM faculty as 
an instructor in Spanish in 1962. A 
Missoula native, he received his 
bachelor of science degree in Span­
ish from Montana State University, 
Bozeman, in 1960 and his master’s 
degree in Spanish from UM in 
1962. He completed classwork to­
ward his doctorate as a University 
Fellow at State University of New
York at Buffalo in 1968-70 and was 
awarded the degree in 1971.
•  Clarence C. Gordon, professor 
of botany. Gordon is director of the 
Environmental Studies Program, a 
new graduate course which deals 
with environmental issues. Active 
in public efforts to control air pol­
lution, Gordon has done extensive 
study on the effects of vegetation 
growth in polluted atmospheres in 
Montana. He came to UM in 1960 
after receiving his doctoral degree 
in plant pathology from Washing­
ton State University, Pullman. He
received his bachelor’s degree in 
botany from the University of 
Washington, Seattle, in 1956. Gor­
don is a native of Seattle.
•  Robert C. McGiffert, profes­
sor of journalism. A native of Eliz­
abeth, N.J., McGiffert instructs 
courses in writing, editing and 
journalism law. He received a 
bachelor’s degree in international 
affairs from Princeton University, 
Princeton, N.J., in 1943, and a mas­
ter’s degree in journalism from 
Ohio State University, Columbus,
in 1965. McGiffert spent 16 yea: 
as reporter and city editor for tf 
Easton (Pa.) Daily Express an& 
summer as assistant national ediu 
at the Washington (D.C.) Pos 
where he will work again th 
summer. He currently is a eo» 
sultant to the Council on Jouma 
ism, American Dental Assoctatio 
McGiffert, a member of the^U. 
faculty since 1966, is author of Ti 
Art of Editing the News, a boc 
soon to be published by Chiltc 
Book Co., Philadelphia.
PROFILES: How would you define 
your teaching responsibilities as a fac­
ulty member at the University of Mon­
tana?
CUMMINGS: I feel my responsibility 
in teaching is to uncover course mater­
ial that’ll be relevant to what students 
are doing, course work that will be 
meaningful in their everyday contact 
with other people, as well as useful 
academically. I try to introduce fun 
kinds of things into courses, things that 
students will enjoy doing and that in­
volve a lot of interaction. Students tend 
to remember this better. I’ve found that 
the lecture approach, with the excep­
tion of certain basic materials, just 
doesn’t get to students.
PROFILES: What are you doing to 
get around the lecture approach?
CUMMINGS: In the women’s seminar 
I’m teaching this quarter, we’re going 
to put on two women’s liberation plays. 
Students will also get involved in role 
reversal situations where, for example, 
female members of the class have to 
assume male roles in given situations, 
then analyze what happens in those sit­
uations. A couple of women have tried 
to ask out a couple of fellows and have 
not been successful. But again, they’re 
getting a good feedback on what it’s 
like to be in another role. They’re keep­
ing journals of particular situations 
where they have encountered conflicts 
and later we discuss these in class.
GORDON: I like your idea about un­
structured classes without lectures. I 
rarely give lectures any more. I think 
the biggest problem is that the kids are 
just robots because they’ve been put 
into these perfect molds all their lives 
—it's hard for them to break away 
to something new and unstructured 
where they have to use their own in­
itiative. You have to give them all the 
equipment and motivation necessary, 
but you yourself have to be doing 
things, and they have to pick it up and 
work with you. This is what we’re 
doing in one of the classes I’m teaching 
this quarter. The kids are working on 
six water pollution projects around the 
state. I haven’t given a lecture yet, and 
I probably won’t. People come in to 
lecture who are much more versed on 
certain subjects than I. I have the kids 
talk to them. The kids are out in the
field, and they’re problem-oriented. 
They’re very excited about these pro­
jects because they learn the politics of 
the situation, the sociological and scien­
tific aspects of the situation. You never 
get these out of lectures.
CUMMINGS: I’ve found that in a lec­
ture, they’ll write down everything to 
give back to you on a test, but it never 
becomes a part of them. When they 
have to do something themselves, they 
become excited and involved.
GORDON: My kids had five projects 
and they picked up another one. Re­
member when the Yellowstone pipeline 
broke out by Clinton? Those kids have 
gone gung-ho on it. They’ve contacted 
the company, the Fish and Game De­
partment, and so on. They’re doing 
their own oil tests and finding out that 
the oil was much more rampant over 
that area than previously reported. It’s 
exciting for them. The responsibility of 
the teacher is to give the kids the 
equipment that’s necessary, the room 
that’s necessary and to be there when 
they get bogged down. But you don’t 
give them too much help. I rarely give 
exams. When I find someone who 
really goofs off in class, I ask him to 
withdraw. I will not give tests.
McGIFFERT: I like to keep my class­
room informal, but frankly it’s getting 
pretty tough with the increased enroll­
ment. I had one last fall, my journal­
ism law course, that normally has 20 
to 25 students. It’s been quite a good 
exchange of views. Fifty showed up 
last fall and that makes quite a differ­
ence. When I conduct the class as a 
seminar the way I have in the past, we 
get so far off the track, it gets a little 
confusing.
CUMMINGS: That’s a good point. 
What I’m describing is what I do with 
the upper division, smaller classes. In 
the lower divisions, with a large class 
you can structure but it doesn’t come 
off as easily. If a class is set up for 25, 
and 50 show up, psychologically, that’s 
tough.
GORDON: It may be unfair, even to 
the freshmen and sophomores, to have 
these large classes, but this is some­
thing that we have to deal with. I think 
it’s ridiculous to have a class where you 
can’t get to know the students.
McGIFFERT: The trouble is, when the 
staff doesn’t increase and you’re going 
to add two courses, you’re going to 
double the load for the instructor, or 
you’re going to have to find more staff 
for the extra courses.
'I have total freedom 
in the structuring 
of my classes.’
—CUMMINGS
GORDON: I think that goes back to 
the Board of Regents. They put pres­
sure on the administration, which in 
turn puts pressure on the faculty by 
requiring so many classroom hours a 
week. I don’t think you can handle that 
type of restriction. It’s ridiculous.
McGIFFERT: It’s pretty tough to turn 
down a kid who’s desperate to get a 
course. We’re seeing more and more 
of it. I’ve had students come to me and 
tell me they’re having trouble getting
'When you want 
radical change, 
you have to take 
the initiative.’
—GORDON
into a course because of the cut-off. 
I’m inclined to take them, if I can 
squeeze them into the room.
FLIGHTNER: I think maybe the situ­
ation in language training is even 
worse because you absolutely must 
have participation. You must practice 
the skills you’re trying to acquire. A 
class of 25 is very large for language 
drill. But we have 35 to 40 for the same 
reason, not leaving anybody out. It be­
comes farcical as far as the drill and 
participation J are' ‘ concerned. Another 
problem is that in language training, 
and maybe in a lot of other areas too, 
one of your goals is to broaden a per­
son’s horizons. It’s difficult because 
they may enter with a particular set of 
prejudices, so you try not only to train 
and teach and become involved with 
them, but you also have a missionary 
duty in behalf of the language you’re 
teaching and the culture it represents. 
An additional problem is relevance. 
Some of you are teaching courses in 
which relevance doesn’t have to be 
proved. In the liberal arts area rele­
vance often has to be proved. That’s one 
thing I am very definitely working on. 
We have students this quarter in a pilot 
program in Mexico who are studying 
there and earning University credits. 
They are living in little villages, not in 
the plastic society, and studying Mexi­
can family and social life. Their sense 
of being involved in something that’s 
relevant is much more vivid. The whole 
program costs $650 a quarter, counting 
registration and transportation. That’s 
about what they spend here.
GORDON: Foreign language study has 
always bothered me in a sense because 
I really feel strongly that it’s taught in 
the wrong place. It should be taught in 
grade schools and high schools. I don’t 
know why we don’t spend some of the 
money in the grade schools and high 
schools that we utilize to finance for­
eign languages in college.
FLIGHTNER: To acquire meaningful 
control of a foreign language in grade 
school, you must provide for articu­
lated, continuous foreign language edu­
cation for at least six years in a 
situation which permits only limited 
exposure to that language each day. 
This requires an enormous corps of 
trained language teachers, but our 
grade school structure is set up for the 
teachers who are jacks-of-all-trades up 
until the seventh or eighth grade. So 
the program has been tried for decades 
and always comes unstuck because
when it’s not articulated all the wa; 
through, when you don’t have goc 
teachers all the way through, it’ll brea 
at the first weak link. And the kic 
don’t get to high school with any bas 
preparation.
GORDON: But I think that’s going i-; 
change. Now colleges are changir 
their teaching methods and I know til 
high schools and grade schools wi 
change. It has to change; it’s not worl 
ing.
FLIGHTNER: That’s very true. In 
way we’re taking inefficient, remedi; 
action at the college level. The remi' 
dies are very definitely deficient. We 
much prefer to have students enter tt 
University with some communication 
proper in a language.
CUMMINGS: I would like to see soci;: 
welfare tie in with some of the pr< 
grams you were suggesting.
FLIGHTNER: Well, we are starting 
look for help from other areas. Wit; 
two years of intensive drill at the Un 
versity, kids can go anywhere in th 
Spanish- or French-speaking world an j 
get an enormous amount out of the ; 
experiences. But they have to have 
language in order to do it. We’re ce: j 
tainly willing to work with other d< 
partments. We’re trying to set that-ui 
so that language will be regarded as 1 
tool toward other social uses, not juH 
literary appreciation.
GORDON: Foreign languages are 
being deleted as graduation requin 
ments in many of the science program | 
Kids have too many required courses, j
FLIGHTNER: The “new scientists.j 
the young ones working in specialise j 
areas, do feel, and from their point1 (j 
view with a certain amount of reason 
language training does not give enougl 
return for the amount of effort it take j 
This to me is evidence of a very myb{>i 1 
world view. I think that language^ j 
very viable way to break out of one I 
cocoon and get another perspective < 1 
the world.
PROFILES: Let’s return to somethin I 
that nearly everyone has touched upo*1 j 
Do you think you have a voice in ih% 
administration of the University— 
curriculum, budget and other matter* I
Faculty panel weighs teacher-citizen role
GORDON: The staff is in control of the 
curriculum and graduation and so on. 
I don’t think there’s any problem. In 
fa#, the staff will foul itself up faster 
than anything else. If you go to a staff 
meeting of any faculty on campus, 
you’ll see what it’s like to put a bunch 
of prima donnas together and try to 
reach a concensus on what departmen­
tal policy should be. We talked about 
foreign languages for seven years. 
We’ve talked about other things to do 
with requirements. It was never the 
administration’s decision; it was our 
decision. You can’t get us prima donnas 
to make up our minds.
FLIGHTNER: I agree. If you can or­
ganize your case, you can go to the 
administration and you don’t have any 
trouble. If you work through the fac­
ulty committee you’re on, you’ll just go 
round and round. All kinds of carefully 
rationalized objections, procedural and 
otherwise, are raised, and you don’t get 
anything done. I don’t want anyone to 
think that the administration is a bug­
aboo.
CUMMINGS: Let me respond to that 
in a couple of ways. First, I have total 
freedom in the structuring of my 
classes. I think that’s partly because the 
chairman of the department has confi­
dence in my ability to teach. And I 
think that everybody else in the depart­
ment has that same kind of freedom. 
Second, let me bring it back to this 
course I’m teaching on women. One of 
the reasons I’m teaching the course is 
because a group of women, students 
and faculty members, had gone several 
times to the administration asking that 
the University provide some courses on 
women. They felt that was just as rele­
vant as Indian or Black studies. In gen­
eral, they got pooh-poohed, so they had 
to locate another resource in the Uni­
versity. Now I happened to be a woman 
with an interest in this topic, so I talked 
to1 my department chairman. He said 
fine.
jrORDON: But when you really want 
radical change, sometimes you just 
isHre to take the initiative and then 
show the administration that it really 
works. That’s the way to do things.
CUMMINGS: That’s true. But I think 
nore interest should come from the 
administration. If the administration 
.ypuld show a greater interest in new, 
creative approaches and courses, it 
would be reflected in the curriculum 
md in the quality of the educational 
experience.
GORDON: I don’t think the adminis- 
:ration can give you any leadership 
whatsoever, but they will leave you 
pretty much on your own and they will 
îve you some help. In Environmental 
Studies we have a budget of $1,400 and 
[ have 15 graduate students, which is 
; ridiculous. But we’ve got to prove that 
ŵe can do it, that we can make this 
[program survive. No one is going to 
Cake you by the hand and say, “Okay, 
we’ll give you $2,000 or $50,000.” You 
naVe to say, “I want to do it, and I’ll do 
it’for nothing if it’s necessary, and then, 
tf-it works, you come and help me.” I 
bhink that’s how you have to play the 
[game. And the administration will 
home along at that point. As far as ad- 
[ ttlnistrative leadership along academic 
[lines, I don’t think there is any.
[McGIFFERT: I’m lucky, I guess. I don’t 
[need any money for the things that I 
I teach, but I have a feeling here that I 
|have absolute, total freedom. Nobody 
[t&s hassled me at all in this University 
Ion anything I’ve done, curricularly.
1 CUMMINGS: I get hassled by the stu- 
lients. That’s where the hassle comes. 
|  More and more I find they are saying, 
l ‘I don’t like that class,” or “Is that 
I really relevant to what we’re supposed 
|  to be learning?” Our department is 
1 making some real changes, partly be- 
§ cause of student discontent. In our de- 
Ipartment, we listen to students to find 
loilt what they are interested in learn­
ing*
GORDON: But do they come in and 
tell you about you, yourself, and your 
class, or about some other professor’s 
class?
CUMMINGS: They tell me about my 
class through evaluations and question­
naires, but they tell me about other 
classes, too. When we get together in 
staff meetings, this kind of thing comes 
out and changes are sometimes made.
GORDON: I think that is the biggest 
problem in teaching. Students rarely 
challenge their professors. They’ll chal­
lenge through other professors, but 
rarely have the guts to stand up and 
challenge their own. And they could do 
it very easily, with a lot of finesse. I 
really feel that some of the best stu­
dents never make it to college; they’re 
out on the street. They’re the ones who 
really challenge the system. What we 
are getting are really the “perfect” 
robots. There are some rebels, but not 
many in our University system.
FLIGHTNER: Senior profs should all 
teach freshman courses every year, or 
every other year. Once a student has 
chosen a major, he’s more or less gotten 
on the assembly line—he doesn’t chal­
lenge, he doesn’t question, he doesn’t 
make you examine your own assump­
tions or your own competence. But the 
freshmen, and in some cases the sopho­
mores, really are questioning, are chal­
lenging. You will find out pretty quick­
ly if they like what you are doing and 
how you are doing it.
CUMMINGS: Yes, they don’t show up 
for a class, they look out the window 
while you are lecturing, they yawn.
FLIGHTNER: I think you have to ex­
amine yourself all the time. How you’re 
doing, the procedures you use, and the 
basic validity of what you’re trying to 
do.
McGIFFERT: I get challenged plenty. 
Not so much on how I’m doing, frankly, 
but, on what I say and what I believe. 
I get plenty of challenges. I don’t get 
away with everything.
PROFILES: Do you think faculty
should he involved in student activi­
ties?
McGIFFERT: For those who want it, 
go ahead.
FLIGHTNER: But only by invitation. 
There’s been a big change in the last 
few years. Faculty members are stay­
ing out of student activities unless 
they’re asked. And then they’re some­
times reluctant.
McGIFFERT: I’m not sure I know 
what you mean by student affairs and 
student activities. There’s a line I like 
to draw. My office door is always open 
and I like to have a close relationship 
with students, but I do not want to get 
involved in their campus activities. I 
join marches, sure, but that’s a social 
cause.
CUMMINGS: For the most part, I’d 
have to be invited, but if I feel strongly 
about it, I’ll be there, whatever it is.
FLIGHTNER: It used to be a faculty 
member would say, “Now let’s organize 
a club,” and everybody had darn well 
better show up at the club meeting. 
Now that’s all been changed. The fac-
'I’m challenged plenty
on what I say
and what I believe.’
—McGIFFERT
ulty member will chip in if he’s invited, 
but the rest is up to the students. If the 
students are interested, the club goes. 
If they’re not interested, it falls apart. 
Command performance club meetings 
are all over as far as I can see.
GORDON: I don’t believe in being in­
volved with student programs unless 
I’m personally asked, and then they 
have to coax me. Students have lots of 
programs. Most of them flare up and 
then disappear and that’s fine. That’s 
not the responsibility of the professor. 
It’s an important part of the student’s
'Faculty members are 
staying out 
of student activities 
unless they’re asked.’
—FLIGHTNER
learning experience. If students won’t 
work in a program, it should fail on 
that basis. They shouldn’t rely on their 
professor to keep it going. The same 
thing happens to faculty programs— 
they flare up and then disappear. It 
depends on who’s going to work and 
who isn’t.
PROFILES: Do you feel ifs  beneficial 
to audit University courses outside 
your specific field?
CUMMINGS: This is the first year I’ve 
not been a student. I have more fun 
taking classes now, just knowing I don’t 
have to be caught up in that student 
hassle. This year I’ve taken courses 
in psychology and in Black Studies, 
courses relating directly to what I’m 
teaching. It’s really fun to be involved 
in that way. I’ve heard a lot of faculty 
members say, “I wish I could take this 
course,” but they never go out and sit 
in on a course and listen to what some­
body else in the faculty has to say. It’s 
incredible.
GORDON: When I first got here, I took 
biochemistry classes and others that I 
hadn’t taken in graduate or undergrad­
uate school. I find that as you get more 
into your program you have less time 
for other things. I turn down meetings 
all the time because I simply don’t have 
the time.
McGIFFERT: I went back to school to 
get my master’s degree when I was 40 
years old and teaching full-time. Wow, 
that was really tough.
CUMMINGS: There are some classes 
that are much more useful to me than 
some of the other activities in which 
I’m involved. That’s a matter of priori­
ties.
GORDON: You can push priorities dif­
ferent ways. For instance, if I had an 
extra hour in every single day, a given 
hour, I would spend the hour in the 
men’s gymnasium. But my first obliga­
tions remain with the lab and writing 
and with requesting research grants to 
rim an operation. There are some good 
classes on this campus that I would 
really enjoy taking, but I don’t have 
the time.
PROFILES: Do you feel each depart­
ment tends to isolate itself from other 
departments on campus?
FLIGHTNER: It takes three years to 
get to know the people on the floor 
above.
CUMMINGS: That’s really true. We’ve 
tried to make some connections with 
other departments. Fortunately, we 
have an Indian on our staff, and she is 
our liaison with the Indian Studies De­
partment, and things have started to 
develop. But boy, it’s hard sometimes.
McGIFFERT: The two best ways I’ve 
found to meet people outside my own 
little world are through committee 
work and political activity. I’m not as 
active in politics since I was beaten on 
my last outing. I’ll try again.
GORDON: I’ve been beaten three
times.
PROFILES: Is there a communication 
gap between the University and the 
community?
GORDON: The gap here between Uni­
versity and townspeople is greater than 
in many college communities. I think 
ther? are things that we can do to start 
showing people downtown that we are 
really interested in teaching some of 
our own subjects. But the fees we 
charge at the University go up and up 
—just like the cost of living. We are 
forming an elitist university again, just 
like in the thirties, when only the rich 
could go to college. I think the voca­
tional schools do a better job with town 
and gown because they’re helping the 
community. Here we don’t help; we iso­
late ourselves because we charge too 
much.
FLIGHTNER: I’ve heard complaints 
about how much faculty time is lost by 
the third or so students who are going 
to drop out their first year after coming 
here unprepared. It’s our business to 
adapt, to a certain extent, our whole 
program to the people who come here; 
this is a public service institution. If we 
were to do that instead of complaining 
about these hoardes of people who 
come unprepared, I think we could 
avoid the elitist charge and also im­
prove our image in the state.
GORDON: I want to throw in a differ­
ent idea. One of the big problems is 
most kids come to school too young, and 
they pretty much have to pick out a 
profession by the time they’re 19 or 20. 
Maybe we could prevent this one-third 
drop rate if most kids who come here— 
there are exceptions—went to voca­
tional school first. Let them learn how 
to use their hands, so they’re more se­
cure individuals. If they were more se­
cure you would have more challenge in 
the classroom and maybe the profes­
sors would also change. It’s a sign of 
insecurity when students don’t chal­
lenge. It’s just like people say, if a pro­
fessor got out of his ivory tower, he 
wouldn’t be able to survive. It may be 
true in many cases because those who 
can survive, who have a vocation, 
would be doing something else besides 
teaching. But what kind of vocation is 
there, for instance, for a mycologist? 
There’s no way he can make a living 
picking mushrooms. I don’t think 
there’d be a market for that.
Pfeiffer: ‘Official secrecy’ must cease
By Chris Cobum
The duty of a scientist is not so 
much to “unlock the doors of sci­
ence" as to provide factual infor­
mation on matters of public policy 
involving science, according to £. 
W. Pfeiffer, professor of zoology.
“The principal role of scien­
tists today is to cut through the 
veil of official secrecy around poli­
cies and programs related to sci­
ence and get the information out 
to the people,” he said.
Pfeiffer’s dedication to that phi­
losophy has resulted in his in­
volvement in many controversial 
issues—both local and national— 
since he came to the University of 
Montana in 1959.
He was one of the first scientists 
in the nation to point out the dan­
gers of nuclear testing in the at­
mosphere. He was one of the first 
to alert the public to the dangerous 
effects of chemical and biological 
warfare in South Vietnam.
He reported in December to the 
American Association for the Ad­
vancement of Science (AAAS) on 
the ecological damage done to 
South Vietnam by conventional 
weapons, including the 7%-ton 
“command vault” bomb which cre­
ates a blast almost as powerful as 
a small atomic bomb. The report 
was based on findings made dur­
ing his fourth trip to Southeast 
Asia last summer.
Pfeiffer recently returned from 
Washington, D.C., where he ad­
dressed the Environmental Com­
mittee of the Members of Congress 
for Peace Through Law. He was 
invited to report his findings to the 
meeting by Sens. Alan Cranston, 
D-Calif., and Gaylord Nelson, D- 
Wis., and Reps. Paul N. McClos- 
key Jr., R-Calif., and Gilbert Gude, 
R-Md.
Pfeiffer’s philosophy of involve­
ment, formed early in his academic 
career, was based on his experi­
ences before entering the field of 
zoology.
After graduating in 1937 from 
Cornell University in New York, 
he spent several months in British 
Guiana, a British colony in South 
America, doing a study for a Ca­
nadian aluminum company about 
the health and living conditions of 
the natives working in bauxite 
mines.
“I observed firsthand the gross 
exploitation of the people of Gui­
ana,” he said, “and I left the alum­
inum company with strong feelings 
about corporate values based on 
what I had seen.”
He joined the Canadian army 
after leaving the aluminum com­
pany and served for a year in 
Newfoundland.
“Once again I found people liv­
ing in the same sort of colonial sit­
uation,” he said. “I developed a 
strong distaste for imperialism.”
When the United States entered 
World War II, he joined the U.S. 
Marines, and served in Brazil.
“During that time, I got to know
another group of non-white people 
living in the most abject conditions 
imaginable,” he said. “I left the 
service with the feeling that the 
social and economic conditions of 
the world had to be changed.”
After the war, he attended the 
University of British Columbia, 
earning his master’s degree in 1948 
and his doctorate in zoology in 
1954 at the University of Califor­
nia, Berkeley. In 1965, he was 
awarded a U.S. Public Health Fel­
lowship to do kidney research at 
Case Western Reserve University, 
Cleveland, Ohio.
“I got my Ph.D. with the view 
that I would do what I could to 
keep this country from going down 
the road to militarism, imperialism 
and repression at home,” he said. 
“I think it was the right choice to 
go into a hard science. People will 
listen to scientists.”
Much of the course of Pfeiffer’s 
later work was determined by his 
belief in the “danger of the in­
creasing power of the military.”
“My belief,” he said, “is that the 
chief threat to world peace is not 
what the military calls communism, 
but the difference in standards of 
living between the United States 
and the rest of the world. I had to 
try to get this country to see that 
the third world has legitimate rea­
son to be struggling for a different 
way than imperialism.
“The government has taken the 
view that these struggles were 
covers for communistic expansion. 
Nixon would call ‘world commu­
nist expansion’ a bogeyman. The 
true reason we wish to save the 
third world people from one thing 
or another is that we want to ex­
ploit them for our own economic 
ends.”
Pfeiffer has watched the grow­
ing militarization of the United 
States with alarm.
“I have been anxious to get into 
confrontations that would limit 
military power,” he said.
Pfeiffer’s first confrontation with 
military power began while he was 
teaching at Utah State University 
in the late fifties. With several col­
leagues, he began to alert the pub­
lic to the danger of radioactive 
fallout from atmospheric nuclear 
testing in Nevada.
He published a report, printed in 
the Congressional Record, docu­
menting the “hot spot” phenome­
non, which describes how geologi­
cal and weather conditions cause 
radioactivity to become concen­
trated in certain areas.
Pfeiffer came to Montana in the 
midst of the controversy and car­
ried on his work of informing peo­
ple of the dangers of nuclear test­
ing.
“With several colleagues,” he 
said, “I formed the Western Mon­
tana Scientists Committee for Pub­
lic Information (WMSCPI) to tell 
people of the dangers of radioac­
tivity and the inadequacy of fallout 
shelters.”
Members of the WMSCPI helped 
create the Scientists Institute for 
Public Information (SIPI), a na­
tional group of independent scien­
tists currently headed by Margaret 
Mead, noted anthropologist.
“We were successful in the fall­
out fight,” he said. “At about the 
time SIPI was formed, the Ken-
E. W. Pfeiffer
nedy Administration got the test 
ban agreement ratified. It was one 
of the greatest victories I have had 
anything to do with.”
Pfeiffer’s involvement in the 
controversy was not popular at the 
time.
“I didn’t have tenure then,” he 
said. “You have to understand that 
what is now the law of the land 
was then observed as subversive 
activity.”
Pfeiffer was an early opponent 
of the war in Vietnam.
“I got involved in the war, once 
again, through my concern as a 
scientist,” he said. “We learned in 
the early sixties that the United
Although growing unionization 
of faculties across the nation has 
been predicted for the seventies, 
there has been no appreciable 
growth ki union activity at the 
University of Montana.
Myron Lieberman, writing in the 
October issue of Harpers, pre­
dicted, “The unionization of college 
and university faculties will be one 
of the most important develop­
ments in higher education in the 
next decade.”
Approximately one-third of the 
UM faculty belongs to one or more 
of the three organizations Lieber­
man predicted would be increas­
ingly involved in collective bar-
States was using chemical warfare 
in Vietnam—using chemicals to 
kill forests and crops.”
Pfeiffer introduced a resolution 
which was approved by the AAAS 
in 1966 calling for investigation 
into the use of anti-plant chemi­
cals in warfare.
“By 1968, not much had been 
accomplished in the investigation,” 
he said. “The committee had stud­
ied the Defense Department litera­
ture on the subject, but that was 
quite inadequate.”
In 1969, Pfeiffer and another 
scientist received a $3,000 grant 
from the Society for Social Re­
sponsibility in Science to study the 
effects of herbicides on the ecology 
of Vietnam. His first trip to Indo­
china provided the first independ­
ently judged data on those effects.
After his return from Vietnam, 
the AAAS authorized $80,000 for a 
complete study of the problem. The 
AAAS published its report in 1970.
“It showed utter devastation in 
Vietnam,” he said. “Within a few 
months, Nixon ordered defoliation 
stopped. That was another great 
victory.”
Pfeiffer is co-author of a book 
entitled Harvest of Death, to be 
published by Macmillan Co., which 
is a history of chemical warfare in 
Vietnam and the attempts made to 
stop it.
Pfeiffer is presently attempting 
to introduce the results of his 
study of conventional warfare in 
Vietnam before Congress.
“We want legislation that will 
start studies of the degree to which 
the war has destroyed the environ­
ment of Vietnam and how it can 
be rehabilitated,” he said. “And we 
want funds appropriated to begin 
that rehabilitation.”
Pfeiffer has followed a basic 
principle throughout his involve­
ment in controversy over the war.
“One of the chief contributions 
scientists can make is to get out of 
the ‘ivory tower,’” he said, “and 
give people the information they
gaining—the American Association 
of University Professors (AAUP), 
the American Federation of Teach­
ers (AFT) and the National Edu­
cation Association (NEA).
The largest organization at the 
University is the AAUP which, 
according to President Fred Hen- 
ningsen, professor of business ad­
ministration, has about 100 mem­
bers. Membership in faculty or­
ganizations varies from year to 
year, he said, depending on the 
relationship between the faculty 
and administration.
Several times during the history 
of the University, when the faculty 
has been unhappy with a certain 
University president, membership 
has risen dramatically, he said. 
Present membership is at a rela­
tively low point because the fac­
ulty is pleased with the adminis­
tration of Robert T. Pantzer, he 
said.
Although the national AAUP 
adopted a policy in 1969 which en­
courages faculties to use AAUP as 
a collective bargaining representa­
tive, Henningsen said, “collective 
bargaining on this campus is a 
long way off. The AAUP is kind 
of a staid organization devoted to 
scholarly things. I can’t conceive 
of the AAUP here as a bargaining 
agent.”
Henningsen said many of the 
activities of AAUP decrease the 
need for collective b a r ga in ing  
AAUP, the oldest organization of 
its kind, has devoted itself to pro­
tecting academic freedom and ten­
ure, he said, and has played a 
large role in protecting the faculty 
in disagreements with the a d m in -  
istration.
The University Teachers Union 
Local 497 of the American Federa­
tion of Teachers, a member union 
of the AFL-CIO, has a membership 
of about 25, which “tends to be 
loyal and has a high level of acti­
vism,” according to John La wry, 
professor of philosophy and presi­
dent of the union local.
La wry said there is a need for 
organizations to assist faculty 
members in coming to financial 
agreements with the University.
need to make informal decisions 
about public policy. I have been 
careful to give them only the per­
tinent information as a scientist. I 
only express my opinions on that 
data as an individual.”
He also is careful to differentiate 
his role as a teacher from his role 
as an individual expressing politi­
cal opinions, he said.
“I don’t use my classroom as a 
forum for my political views,” he 
said. “No one should use a lecture 
platform as a propaganda plat­
form.”
Pfeiffer expresses a strong belief 
in training students to use the sci­
entific method, although much of 
the training may seem irrelevant 
to social concerns. To train his stu­
dents and keep abreast in his field, 
Pfeiffer has maintained an active 
research program in physiology 
supported by grants from the Na­
tional Science Foundation, Nation­
al Institute of Health and the Mon­
tana Heart Association.
Several zoology graduate stu­
dents have received their degrees 
under his direction.
Buckley debates faculty
Reid Buckley, a spokesman for 
conservatism and younger brother 
of William F. and James Buckley, 
recently matched wits with four 
UM faculty members in a public 
debate at the University on the 
question, “Does Liberalism Doom 
Society?”
Participating faculty members 
included John F. La wry, professor 
of philosophy; Howard E. Rein­
hardt, chairman of mathematics; 
Meyer Chessin, professor of bot­
any, and Keith A. McDuffie, chair­
man of foreign languages. R. D. 
Mahaffey, visiting professor in 
speech communication, was panel 
moderator.
The Feb. 25 debate was spon­
sored by the Program Council of 
the Associated Students of UM.
Faculty members presently nego­
tiate contracts on an individual 
basis, he said.
“We look forward to a situation 
similar to collective bargaining,” 
he said. “Although we have a good 
administration, we believe the 
present system of faculty repre­
sentation is not ideal. The division 
of power is not equal. It is the 
legislature, the regents and the 
administration versus individual 
professors in a powerless position.”
La wry said some problems are 
involved in collective bargaining 
because of the unique nature of 
teaching.
“It is a question of deciding on 
a man’s position in relation to the 
University,” he said. “His own de­
partment colleagues have a special 
knowledge of his abilities. We 
wouldn’t want that influence to be 
lost in any form of mass union par­
ticipation.”
La wry said he expects the fac­
ulty will cooperate with the union 
in dealing with such problems as 
setting base salaries for the various 
ranks, protecting tenure and estab­
lishing teaching loads.
“We would like to make the fac­
ulty aware that they are in a posi­
tion where they need to take cer­
tain collective stands or they will 
be picked off one by one,” he said.
The AFT has formed a special 
committee to deal with the prob­
lems of discrimination against 
women on campus. According to 
Carolyn Jennings, a member of the 
committee, the only practical way 
for women to approach problems 
of discrimination in hiring, salary 
allotments, promotions and other 
employment areas is through the 
union.
“A woman may have a difficult 
time meeting these problems by 
herself,” Jennings said. “Because 
of her cultural heritage, she might 
find it more difficult to face them 
alone than a man would.”
The NEA has only about 15 
members on campus, according to 
Harry Ray, assistant professor of 
education and president of the 
group. The group is not actively 
involved in campus affairs, he said.
CAMPUS WINDFALL—Winds gusting to 50 
m p h  Jan. 25 ripped a 90-foot tree from its 
roots near the southwest comer of Main Hall. 
The tree, which fell away from the building, 
did not cause any damage to the 73-year-old
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structure. Workmen sawed the tree into 
firewood. A plate glass door in the Lodge 
and several office windows in Turner Hall 
also were broken by the strong winds.







Joseph Mussulman stretched his 
long frame, leaned back in his 
swivel chair and talked about 
music.
“This isn’t my job. This is my 
life,” the 43-year-old music pro­
fessor said. “I’ve held jobs. I don’t 
like them.”
His musical life fills most of his 
days. At the University of Montana 
he teaches music, performs as a 
vocalist, writes books about music 
and its history and directs the UM 
Jubileers, a student singing group.
Outside the University, Mussul­
man directs his church choir and 
the Missoula Mendelssohn Club, a 
group of male singers.
His book, Music in the Cultured 
Generation, which studies Ameri­
can musical life in the latter part 
of the 19th century, was recently 
published by Northwestern Uni­
versity Press.
Mussulman’s office at the Uni­
versity reflects his interests. A 
piano stands beneath the windows 
facing west in the music building, 
and electronic equipment is stacked 
on tables against another wall.
According to Mussulman, under­
standing music today requires un­
derstanding electronic media. A 
textbook he is writing approaches
Lorenz:
By Diane Gaddis 
“I wanted a challenge, and I 
wanted to reach more people,” said 
Mavis Lorenz of her decision to 
enter teacher education.
The associate professor of health, 
physical education and recreation 
(H.P.E.R.) has managed to do just 
that in her 18 years at the Uni­
versity of Montana.
This Winter Quarter finds Mavis, 
as she prefers to be called, con­
ducting classes in a grade school 
gym, on the slopes of Missoula’s 
two ski hills, and on the University 
campus. Her pupils range from ele­
mentary students to college gradu­
ates.
And somehow she faithfully 
m a i n t a i n s  mid-morning office 
hours at the Women’s Center 
where she advises students, con­
sults with student ski instructors 
and satisfies the countless inquiries 
directed toward her as the only 
female senior faculty member in 
the department.
“I just got back from Prescott 
Elementary School,” Mavis said, 
dashing into her office to begin the 
interview. “I'm teaching the kids 
P.E. up there, and I'm learning a 
lot about teaching myself.”
Mavis paused to sign drop-add 
cards for two students, then sat 
back in her chair, n 
“We get away from the kids in 
these theory of education classes, 
and in the actual teaching situation 
not all theory applies.
“Here I'm supposed to tell pros­
pective teachers how to handle 
classes. You should have seen me 
today. I was trying out a new 
method of class organization. Ha! 
The kids haven’t read the book.” 
Mavis joined the University fac­
ulty in 1954 as swimming program 
director for women and director of 
the women’s sports program for 
the majors and minors in H.P.E.R.
At that time Mavis also inherited 
the two-year-old ski program. As 
skiing gained in popularity, so did 
the program, which increased from 
about 40 students to a present en­
rollment of about 500 students. 
They are being taught, under her 
supervision, by 37 student-teach­
ers.
“We’ve added something new 
this year,” Mavis said of the ski 
program. “We had so many re-
music in that light. He considers it 
an unorthodox approach.
“Usually in teaching people 
about music, a teacher begins by 
talking about the key of C,” he 
said. “Conventionally, one jumps 
from that to symphonies and son­
atas.”
But the real result, in Mussul­
man’s opinion, is a “massive con­
fusion in the mind of the student,” 
who has not understood the tran­
sition.
Mussulman’s textbook begins its 
discussion of music not with mu­
sical scales but with phonograph 
records. This approach considers 
contemporary sounds and their 
relevance to a study of music.
One kind of contemporary sound 
Mussulman explores in his text is 
Muzak, a trade name for music 
piped into restaurants and offices 
as background.
“Muzak is music that is not sup­
posed to be listened to,” he said.
His book, he said, follows the 
premise that in every culture there 
are musical archetypes, sounds so 
familiar to people that they no 
longer hear them.
“The closer music approaches 
the archetype, the more it will be 
background because it will be 
taken for granted,” he said.
Through his approach, Mussul­
man hopes to identify the process 
by which musical sounds become 
background and deduce the nature 
of those sounds which stimulate 
human response.
Mussulman’s goal as a teacher is 
“discovery—not instruction or in­
culcation, but discovery.”
He said, “I would rather have 
people come to a conclusion on the 
basis of their own inquiries.” 
Sometimes the process is a frus­
trating one for him as a teacher, 
he noted, because he finds himself 
continually seeking new ways to 
reach the students better—to en­
courage their inquiries.
“But I won’t give up,” he said, 
“because I have the persistent
quests, we are now ,offefing two* 
touring classes. They filled imme­
diately during preregistration, so 
they must be popular.”
Because of student response to 
skiing, Mavis has little time to call 
her own while snow is on the 
ground.
“I spend Monday and Tuesday 
at Marshall Ski Area with the be­
ginners and intermediates, and 
Thursday and Friday at Snow 
Bowl Ski Area with the intermedi­
ate and advanced skiers,” she said.
“Then I direct the instructor­
training program for 20 UM in­
structors on Wednesday afternoons, 
and meet with these men and 
women for another hour and a 
half every Thursday evening.”
She designates two weekends 
each winter for intensive training 
with her instructors and spends an­
other two weekends traveling with 
the women’s ski team as faculty 
adviser. In addition, she attends an 
annual ski instructor’s seminar to 
keep her national instructor’s cer­
tification current.
On spare Saturdays she cleans 
house, shops for groceries and 
“washes woolens.”
“I do all the things on that day 
that everyone else does the rest of 
the week,” she said. “And that 
leaves the occasional Sunday for 
my own recreational skiing.”
The interview was momentarily 
interrupted while Mavis advised a 
young student on ways to secure a 
ride to the ski hill that afternoon.
“It would be great if we had a 
bus for them, but we don’t,” she 
continued. “Still today's college 
students have a lot of ingenuity. 
They all find rides up the hill.
“Everybody furnishes his own 
equipment in our programs,” she 
added. “They scrounge, they bor­
row, and they buy, but they get 
what they need.”
Mavis began her teaching career 
in the public school system at 
Wausau, Wis., after earning a 
bachelor’s degree in physical edu­
cation from Wisconsin State Col­
lege. Four years later she began 
graduate study in physical educa­
tion at the University of Washing­
ton.
After receiving her master’s de­
gree, Mavis accepted a position at 
the University of Montana. “I plan
hope that someday I’ll learn how.” 
Why does he stay in Missoula? 
Partly because of the University, 
he answered. The University at­
mosphere allows him freedom to 
combine his teaching efforts with 
other things he loves—performing 
and research.
The mountains hold him, too. 
“My family and I are out in the 
mountains from the second week 
in June to the middle of Septem­
ber,” he said.
Recently he, his wife and two
.to stay,” she said. l‘Qnce you .look 
at the mountains, you don’t want 
to go back to the flatlands. And I 
have pretty strong ties, after all 
these years, not just to the depart­
ment and the campus, but also to 
the community.”
Mavis forecasts definite growth 
in her department. “We are going 
to find ourselves producing better 
prepared, better qualified teach­
ers,” she said.
“There is a real problem with an 
over-abundance of teachers. Not 
everyone belongs in education. 
Teachers must be truly interested 
in working with people. They 
know there won’t be a job around 
every corner.
“At the same time, kids now 
realize they must be knowledge­
able and well-skilled in their field 
if they are going to be successful, 
so they are demanding more from 
the faculty.
“That’s probably what prompted 
me to go up to Prescott School,” 
Mavis continued. “If I’m going to 
teach people how to teach, I’d bet­
ter not be talking off the top of 
my head. I’m concerned with im­
proving the quality of my teaching 
too.”
Mavis considers physical educa­
tion a very special field. “We're 
working with the human element,” 
she said, “and we’re in a more 
unique position than other edu­
cators because we’re working 
through the medium of play.
“Play is important. It gives life 
some balance, and that's pretty 
critical considering the pace of to­
day’s living.
“Pity the poor devil who is re­
tiring and doesn’t know how to 
play,” she continued. “The psychi­
atrist, Menninger, once said that 
the mentally healthy person knows 
how to play and takes his play 
seriously.
“I guess that's what our job is 
all about. We must prepare leaders 
for recreation so that people who 
do have leisure time can learn to 
use it wisely. That’s one reason 
we’ve added a recreation major to 
our program.”
Play is an essential element in 
Mavis’ personal life. Three years 
ago she took up flying and ob­
tained her commercial license.
Just two years ago she began
daughters went snowshoeing, and 
the family has just purchased tour­
ing skis.
Hunting is another attraction. 
Mussulman pointed to a picture 
above his desk of a golden re­
triever. He has two dogs, he said, 
that one and a young puppy.
The puppy “has 14 legs, 3 ears, 
2 heads and 5 tails, and I think he’s 
about this big,” Mussulman said 
jokingly.
The family—with the possible 
exception of the dogs—shares
backpacking, ahd last summer she 
started rock climbing.
Mavis also is an avid hunter and 
has bagged 11 elk in the past 17 
years. “Last year wasn’t unsuccess­
ful, even though I didn’t get an 
elk,” she said. “I really had a beau­
tiful experience. I watched a mar­
ten for half an hour. You don’t see 
many of them in the woods.
“Life would be awfully boring 
if we didn’t challenge ourselves,” 
she explained. “Each time I start 
out on a new enterprise, I ask my­
self if I can surmount that. And 
each success marks another ob­
stacle overcome, another victory.”
Mavis finds another reward
some of Mussulman’s interest in 
music. His wife, Jo Anne, sings in 
church choir, and the two girls 
both play violins.
Mussulman envisions l i t t l e  
change in his lifestyle in the fu­
ture.
“If I become too old to perform, 
I’ve got five other writing projects 
—four underway and one I’m 
thinking about.
“I guess I’ll continue performing 
and teaching until someone tells 
me to stop.”
through her activities. “Every time 
you start something new, you meet 
a totally different segment of so­
ciety, people you might never en­
counter otherwise,” she said. “Last 
summer I floated the Missouri with 
some people from Big Sandy. The 
following weekend I joined 60 peo­
ple in a hike through the Gates of 
the Mountains wilderness. What a 
crew.
“If there is such a thing as re­
incarnation, I am going to come 
back as the same person,” Mavis 
said. “People really need two lives 
to do everything in. I think I will 
take up skydiving in the next 
round.”
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ANGULATE!—Mavis Lorenz, associate professor of health, 
physical education and recreation, demonstrates proper 
technique during an afternoon ski class at a Missoula ski
area.
MUSIC MAKING—Music professor Joseph 
Mussulman demonstrates a form of creating 
musical sounds in his University office. He 
is reaching for “patch” cords, which are 
plugged into the synthesizer at his right.
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The synthesizer generates sounds which can 
he modified to create contemporary elec­
tronic music. Mussulman uses the electronic 
instrument to explain to students the prin­
ciples of twentieth century music forms.
Recreation leader takes play seriously
L. A . mayor pinpoints campaign issues
Los Angeles Mayor Sam Yorty, a 
Democratic candidate for the U.S. 
presidency, made gibes at other 
Democratic candidates and at Nix­
on’s economic policy, and blasted 
the Los Angeles Times during a 
special interview with UM Profiles.
Yorty was on campus Jan. 27 to 
speak in a public lecture sponsored 
by Program Council of the Associ­
ated Students of the University of 
Montana.
Last fall, Yorty announced plans 
to enter the presidential primary 
in New Hampshire. He was re­
elected to a third term as mayor 
in 1969, following the largest voter 
turnout—nearly 80 per cent— in 
the history of Los Angeles.
Yorty’s comments on major na­
tional isues follow.
ON AMNESTY:
I think we should set up a jury 
and judge each case on its own 
merits. I don’t approve of all this 
blanket amnesty. But I do think 
that all of us believe in forgive­
ness.
ON NIXON'S SECRET NEGOTIA­
TIONS WITH NORTH VIETNAM: 
I’ve done a lot of study of that 
situation in Southeast Asia, and I 
would have been very surprised if 
they were not carrying on secret 
negotiations, because many times 
the only way you can accomplish a 
negotiation objective is to let the 
other side save face. But the enemy 
still hopes to win, I think, through 
public opinion in the United States, 
so I can understand that they 
wouldn’t agree to those terms, and 
of course he couldn't agree to theirs. 
We're not going to overthrow an­
other government in South Viet­
nam to please them. We got a pres­
ident [Ngo Dinh Diem] and his 
brother murdered one time trying 
that.
ON THE WAR AS A 
POLITICAL ISSUE:
Some of the Democratic candi­
dates are trying to make the war 
an issue. But I don’t see how they 
can with Nixon because he’s doing 
what they want. He’s withdrawing. 
He calls it Vietnamization, which 
is political trickery. He’s obviously 
withdrawing. He shouldn’t claim 
too much credit for the training of 
the South Vietnamese forces be­
cause that went on a long time be­
fore he became President. This al­
ways was an objective of ours, to 
train them to defend their own 
country. So I don’t see how the 
war could be an issue.
ON WELFARE REFORM: 
Throughout the country there 
has been great disillusionment 
since the Supreme Court ruled that 
a person coming into a city from 
out-of-state is entitled to imme­
diate relief. And so some of our 
states, like California, are high 
welfare states. We have Aid to De­
pendent Children, so you get $50 
per month per child there; these 
people come from places where 
they get $9, so they get on the bus 
and come to Los Angeles where 
they live in relative affluence im­
mediately. Well, we just can’t han­
dle all those people on our tax 
base. I feel myself that the Su­
preme Court made half a decision. 
The other half should have been 
that welfare standards have to be 
relatively equal across the country. 
ON CAMPAIGN PUBLICITY:
In this country, partly because 
of the time factor and partly be­
cause of a snobbish provincialism 
in the East, the news moves from 
east to west. As a western mayor 
most people in the East don’t know 
anything about me except that 
they think I travel a lot. So I have 
to break down this sort of “paper 
curtain” before I can be a factor, 
and that means I’ve got to do well 
in New Hampshire. You know, they 
wouldn’t even put me on the Gal­
lup Poll for a long time. Now I’ve 
gone from one to two. That’s the 
biggest jump of anybody, a 100 per 
cent jump between polls.
ON THE NEW HAMPSHIRE 
PRIMARY:
Most of the Democrats are afraid 
to go in there. It was supposed to 
be Muskie country, but I concede 
him nothing. We’re just taking him 
on, head on. He’s probably in the 
Fulbright faction in the Senate, 
and I don’t think they are repre­
sentative of the Democrats in the 
country, and I don’t think they 
represent the kind of alternative to 
Nixon that the American people 
will accept.
ON THE PRESS:
You can’t  just say press because 
of the praise of the Manchester 
[New Hampshire] Union Leader 
which is on my side. In Los An­
geles, with the Los Angeles Times, 
if there’s anything bad said about 
me, it’s front page. If anything 
good, I knoto right where to turn 
—to the weather and obituaries, 
and that’s where they run it. They 
practice censorship by selectivity. 
That’s their game. It’s become a 
joke in the city, because it’s so ob­
vious that people see through it. 
Of course I deal with the press all 
the time and I see a lot of report­
ers’ problems. Sometimes when 
I’m talking about economics, I 
know that they don’t quite get it, 
unless that have studied economics 
or specialized in it. A general re­
porter trying to cover everything 
—he can’t know everything about 
everything and he is going to make 
mistakes.
ON ECONOMICS:
Nixon’s credibility has to be 
pretty low, but mainly in the eco­
nomic field, because here’s a guy 
who went in saying we would have 
sound economics and a balanced 
budget. He started cutting every­
thing, making a tight money policy 
with high interest. So actually, 
while he was cutting the budget, 
the revenues dropped so fast that 
his cut budget wasn't even bal­
anced. Then, as he saw the eco­
nomic situation snowballing down­
hill, and ’72 coming on, he got pan­
icky and forgot all his promises, 
forgot all about sound economics 
and started printing money. First 
he said he would have a $15 mil­
lion deficit and that was okay, 
though he said it was a full em­
ployment budget, and, if we had 
full employment, it would be bal­
anced. That’s the self-fulfilling 
prophesy. Really that’s about as 
clever and devious an explanation 
as you’d ever dream of. Well, now, 
to telescope this whole thing, in 
four years he’s going to run up a 
national debt of $100 billion. And 
that $100 billion will be about one- 
fourth of the total federal debt in 
the history of the country. And it’s 
extremely inflationary. So to hold 
down the effects of it, he’s got 
these controls. What I try to tell 
people is that he's putting fire un­
der a boiling pot and holding his 
hand on the lid, so that it won’t 
blow off until after the ’72 election. Mayor Sam Yorty
AAUP invites legislators to campus
Legislators are invited to spend 
time on the University of Montana 
campus to see “what’s happening” 
at the state’s major liberal arts 
institution.
The legislators received invita­
tions to visit the University last
September from the UM chapter 
of the American Association of 
University Professors. Thus far 
five legislators have participated 
in the AAUP program.
The program, the first of its 
kind in Montana, stems from
Profiles distribution outlined
Distribution of UM Profiles in­
volves separate mailing lists. The 
editors ask you to be aware of 
these individual lists to expedite 
address changes and minimize du­
plicate mailings.
Alumni should notify the Alum­
ni Association, University of Mon­
tana, Missoula 59801, of address 
changes.
Address changes for parents of 
UM students are made in one of
two ways: A student should indi­
cate his parents’ change of address 
on the appropriate card in his en­
rollment packet during registra­
tion, or parents may mail address 
changes to Information Services, 
University of Montana, Missoula 
59801.
Other persons who receive Pro­
files should notify Information 
Services of their address changes.
Include a copy of your old ad­
dress label with your request for 
an address change.
If you receive more than one 
copy of Profiles, give the extra 
copy to a friend or notify Informa­
tion Services of the duplication. 
Include the duplicate address la­
bels with your notification.
Spring H ighlights
faculty concern over the legislators’ 
image of the University, according 
to John E. Van de Wetering, chair­
man of the AAUP committee for 
the faculty program and chairman 
of the Faculty Senate.
The legislature finances the Uni­
versity, as well as other units of 
the Montana University System, 
through biennial appropriations.
UM administrators and faculty 
members met with legislators after 
the regular session of the 1971 
Montana Legislative Assembly and 
decided campus visits could better 
inform legislators when acting on 
University matters, Van de Weter­
ing said.
The purpose of the program, Van 
de Wetering said, is to bring legis­
lators to the campus to observe the 
functions of academic departments, 
the “grassroots administrative units 
of the University.”
Guest legislators attend large 
lecture classes and small discussion 
groups, visit with faculty members
in their offices and attend faculty 
committee meetings. The legisla­
tors talk with students at lunch and 
eat dinner in faculty members’ 
homes. Legislators also may stay 
in UM dormitories.
Van de Wetering said faculty 
members are eager to answer any 
question concerning the University 
community. “We don’t want to hide 
anything,” he said.
In the long run, Van de Wetering 
said, the visits may offer legisla­
tors “food for criticism,” but “I 
am convinced their attitudes to­
ward the University will improve 
as they better understand its func­
tions.”
Legislators who have visited the 
campus are Reps. Vic East, R-For- 
syth; Jack Gunderson, D-Power; 
James P. Lucas, R-Miles City, and 
Bradley B. Parrish, D-Lewistown.
The UM Alumni Office arranges 
housing for legislators and does 
secretarial work for the program.
Campus Briefs
Fall Honor Roll A total of 1,262 students are listed on the 1971 Fall 
Lists 1,262 Quarter honor roll, including 314 who received
straight A’s. The honor roll represents 14.1 of the 
gross enrollment of 8,905 students for Fall Quarter.
Photo by Carl Hansen
PAYING LAST RESPECTS—The University community 
pays last respects to three students who were killed Feb. 8 
in a car accident near Missoula on Interstate 90. A memo­
rial service was held in the University Center Ballroom for 
Gary Hoffman, 21, of Great Falls; Michele Cote, 20, of 
Butte, and Paul Zimmerli, 23, of Ramsey, NJ. Three other 
students were injured in the accident.
March 1—American film, “Lord 
of the Flies”
7— Speaker, Father James 
Groppi
8— Japanese film, “Boy” 
10-April 2—Montana Reper­
tory Tour — Montana, 
Idaho, Wyoming, Utah
19-26—Spring Vacation 
28—Spring Quarter classes 
begin
April 5—Russian film, “Ballad 
of a Soldier”
8—U. of Oregon Cosmopoli­
tan Folk Dance Company 
14—Speaker, Henry Kissinger, 
Mansfield Lecture Series 
19—Spanish film, 
“Viridianna”
23-May 5—Roundup of the 
Arts, two-week commu­
nity and campus celebra­
tion of the arts 
26—Italian film, “Bicycle 
Thief”
UM Enrolls 8,403 A total of 8,403 students are enrolled for Winter 
Winter Quarter Quarter at UM. This figure is an increase of 174 
students, or 2.1 per cent, compared with the gross 
enrollment of 8,229 a year ago. Fall Quarter 1971 enrollment was 8,905.
Latest MBQ A special section on women in Montana is featured
Features Women in the latest issue (Autumn 1971) of the Montana 
Business Quarterly. This edition represents the 
first time that a major Montana journal has devoted itself to articles by 
or about women of the state. Copies may be obtained from the Bureau 
of Business and Economic Research, University of Montana, Missoula 
59801, for $1 each.
UM Pharmacy School The UM School of Pharmacy is one of 
Receives Lecture Award 12 pharmacy schools recently named to
receive an annual grant through the T. 
Edward Hicks Memorial Lectures in Pharmacy program. An award of 
$675, provided by the Lever Brothers Co. under the auspices of the 
National Wholesale Druggists’ Association, will be used to cover an 
honorarium and other expenses for a special lecture or series of lectures 
at UM during the 1972-73 academic year. Robert L. Van Home, phar­
macy dean, said selection of the speaker or speakers will be made later 
this year.
1971 Honor Roll Announced
I
Each year the University of Montana Alumni 
Association receives special donations from 
alumni, parents, faculty, students, friends, busi­
ness concerns and organizations for various 
alumni programs to help the University and its 
students. These donations are above and beyond 
the standard alumni membership dues.
The Alumni Association wishes to thank all of 
those who so generously contributed to UM in 
1971 through one or more alumni programs— 
Annual Giving, Library Book Fund Drive,
Scholarships, Memorials and the Student Loan 
Fund. The names of those who donated to the 
above programs during the past calendar year 
are listed below in alphabetical order. Individ­
uals and families are listed first on the Honor 
Roll, followed by the business organizations and 
groups who contributed also.
Your contribution—in any amount—will lend 
a helping hand to the University in its pursuit 
of quality in higher education. If your name does
not appear on the 1971 Honor Roll you can en­
sure that it does appear next year by donating 
to any of the special Alumni programs.
Your check, which is tax-deductible, may be 
mailed to the Alumni Center, University of Mon­
tana, Missoula, Montana 59801. If there is a par­
ticular program to which you wish to contrib­
ute, just mark it on your check or envelope.
Wouldn’t you like to make an investment in
the future of the University of Montana?
Individuals and Families




M/M H. E. Acuff
M/M Clarence Allderdice
Eugene E. Addor







Capt. John T. Allton
Mrs. D. W. Altwein
Miss M argaret M. Alvis
Charles R. Ames
Helen McCumber Amos
M/M R. Y. Amrine
M/M A. H. Anderegg
M/M A rthur Andersen
M/M Andrew L. Anderson
Capt. Bruce R. Anderson
Dr/Mrs. C. LeRoy Anderson
M/M Carl Anderson Jr.
Don Anderson
M/M George Anderson
Rev. Laurence E. Anderson
M/M Robert L. Anderson 
Ronnene Anderson 
Russell K. Anderson 
M/M Thomas D. Anderson 
Miss Vera L. Anderson 
Willard R. Anderson 
W alter L. Anderson 
Victor C. Andresen 
M/M F. L. Andrews 
James K. Andrews 
William Andrews 
M/M George Andrus 
Mrs. Emmett C. Angland 
M/M Tony Angland 
Jam es T. Annin 
Mrs. John Ardner Sr.
Mrs. Esther M. Armstrong 
M/M Lewis E. Armstrong 
Lee E. Arnold 
Robert G. Arnot 
B rett C. Asselstine 
M/M S. Gay ley Atkinson 
Stephen P. Attardi Jr. 
Mrs. Joseph R. Augustine 
A rthur Aune 
M/M A. Rudy Autio 
V. W. Axtell
—  B  —  
Jeanette D. Bach 
M/M Sam H. Bacon 
M/M John Badgley 
M/M Edward D. Bailey 
M/M Harold L. Baird 
Thomas A. Baird 
David H. Baker 
Leo W. Baker 
Dr/Mrs. Arnold Bakken
B arbara J . Baldwin 
Sherry Ball 
Mary V. B allard 
Dr. w illiam  R. Ballard 
Col. David B. Ballou 
M/M Luke Balock 
Edwin C. Barkman 
Dr/Mrs. George H. Barmeyer 
Dr. Philip L. Barney 
M/M Richard J. Barney 
M/M Anthony B arrera 
Mrs. F. H. B arrett 
Mrs. A rthur L. Barry 
M/M Steven Barta 
James R. Bartell Jr.
Mrs. Gertrude W. Bassett 
Robert C. Bates 
Capt. Roy O. Bates 
Roger M. Baty 
John J . Baucus 
M/M Phil Beagles 
M/M Charles W. Beall 
M/M Harold Beck 
Karen D. Beck 
Mrs. N. B.‘ Beck 
M/M Clarence M. Becker 
John W. Becky 
M/M B rian Bedard 
Thomas F. Beebe
E dna M. B elknap
M /M  E. E. B ender
Miss D orothy B enjam in
D r. H arold E. B ennett
Jo h n  D. B ennett
Mrs. L isette  P . B ennett
M /M  Bob H. B ennetts
M/M B ruce R. B ennetts
Dr. J .  S. Benson
Susan L. Benson
M /M  B ill Bercovich
T errance  J . B ergen
B ergstrom  Fam ily
L loyd B ernhard
Lew is W. B erry
M /M  C harles E. B erthoud
M /M  C harles J .  B etts
M /M  M ichael Bezin
Dr. Jesse  M. B ierm an
E dw ard H. C. B ilan
M /M  G ary  B ingham
M /M  H arold W. B ird
M /M  W. C. B lanchette
M /M  T hom as H. B lankenship
M /M  H arold  E. Blinn
M/M R obert E. B lixt
M/M Jam es L. Blue
George D. Boale
M/M Rolland E. Boe
Ju liu s  F. B ohne
M /M  K enneth  D. Boice
D r. G. D. Boifeuillet
M axine I. B olinger
W illiam  R. Bolenske
M /M  A rnold Bolle
L t. Col. M aynard  B ooth
M /M  Russell W. B ooth
Nem esio C. Borge
M /M  Joseph  S. B ouchard
M /M  W illiam  Bouchee 
M /M  G eorge B ovingdon 
M /M  Leo E. Bovy 
R ay B. Bowden 
R obert A. B ow ker 
M /M  L eonard  L. B rabeck  
M rs. R obert S. B radbrook  
Mrs. M. B. B radley  
Jam es M. B rady 
M /M  R obert A. B raig  
Mrs. Jam es W. B rannigan 
M /M  R. A. B ran t 
M /M  H arold  E. B rauer 
Dr. H aro ld  A. B raun 
M /M  P h ilip  C. B raun  
R ichard  F. B rew ster 
Rosem ary B. B ridenbaugh  
W illiam  L. B rill 
F lorence B rin ton  
M /M  Jo h n  Briscoe 
M /M  W alter F. B rissenden 
M /M  D onald B rodie 
D r/M rs. J .  M. Brooke 
Jam es F. B rooks 
D r/M rs. G ordon B row der 
M /M  C harles B row er ' 
C atherine  P. B row m an 
D r/M rs. L. G. B row m an 
D r. A rnold L. Brown 
C atherine  E. B row n 
M /M  D avid H. B row n 
M /M  Donald E. Brown 
M /M  G. S teven  B row n 
F r. H ow ard J . B row n 
L innell W. Brown 
M /M  R ichard  A. B row n 
R obert P . B row n 
D r/M rs. Jo h n  T. B row ne 
Mrs. F red eric  B ruggem an 
M /M  F ra n k  B ru tto  
M /M  Clifton A lb ert B ryan  
Mrs. E. A. Bryan 
Col. E. Dale B ryson 
Dr. Edw in B ucnanan 
W ard B uckingham  
B u rre ll B uffington 
Phillip  L. B uffington 
M /M  T erry  A. B ullis 
R alph W. B urden  
Mrs. J . L. B urfo rd  
R obert M. B urgess 
Jam es R onald B urk  
M /M  Jo h n  J . B u rk e  J r .
M /M  R. F . B urke 
A rth u r K. B u rt 
D avid E. B urton  
M /M  T ed R. B urton  
Mrs. Joseph  W. B yrne 
L ila Mae B yrne 
M /M  E rw in C. B yrnes
— C —
T hom as T. Cacavas 
Capt. & Mrs. F red  V.
C alder III 
Mrs. M. B. Caldw ell J r .
O scar J .  C allant 
G eorge L. Cam panella 
Mrs. M arjorie  S. Cam pbell 
M /M  R obert J .  Cam pbell 
L t. Col. Thom as E. Cam pbell 
T hom as A. Cannon 
M /M  Clyde C antrell 
R obert £ . C anup 
M/M George D. C aras 
R obert T. C arkeek 
Tom  C arkulis 
M /M  Cecil J .  C arl 
M /M  L inus J . C arleton 
Jam es R. Carlson 
Pau l R ichard  Carlson 
M /M  D avid J . C arm an 
E lm er J . Carosone 
M /M  G. R. C arpen ter 
Capt. Jam es G. C arpen ter 
Mrs. L ynn  R. C arpen ter
M /M  C harles Carrico 
M rs. Colin C arte r 
M rs. D avid  B ale  C arte r 
M /M  J a n  D. C arte r 
D w ight C arver 
M /M  W. J . C arvey 
M /M  Jam es R. Casey 
Jam es B. C astles 
W illiam  N. Cawston 
R udolph J .  Cebull 
Mrs. Louis C estnik 
J . D. C handler 
E thel C hang 
Mrs. N iles D. C hapm an 
Roy E. C hapm an 
M rs. R ichard  Chappie 
M /M  R onald B. Chase 
Jo h n  B. C heek 
E ldon E. C helgren 
M /M  A llen  V. Chesbro 
C harles A. Chesbro 
M rs. E dw ard  S. Chinske 
M rs. Bessie C hrisinger 
E arl C hristensen 
M /M  H enry  D. C hristensen 
M /M  Jo h n  C hristensen 
C harles O. C hristenson J r .  
D avid R. C hristm an 
E dna L. C hristopher 
Mrs. C hris C hristy  
M /M  P a u l C hum rau 
E sth er W. C hurch  
Dr. W illiam  L. Cimino 
M /M  C. C yrus C lapp 
Mrs. G lenn Clapp 
D r/M rs. P a u l Clapp 
K erm it R. Clarida 
Mrs. A. B. C lark  
E arl G. C lark  
Col. G len W. C lark  
R obert C. C lark  
Mrs. S. K endrick  C larke 
K en n eth  S tu a rt Clay J r .
M /M  Jo h n  W. Claypool
L t. Col. R ichard  V. C learm an
Ceil A nne C lem ent
N eal D. C lem ent
Jo e  W. Clemow
M /M  B en H. C leveland
R obert C lifford
E velyn C linton
M /M  G ary  A lan Clizer
D avid R. C loninger
A lfred  B. Coate
H enry  C harles Cobb J r .
Dr. W illiam  A. Cobban 
M rs. Royal A. Coffey 
Mrs. T ris tram  Coffin J r .
M /M  A ndy Cogswell 
M /M  Les Colby 
L yle G. Colby 
K aren  Cole 
M arjorie  E. Cole 
O. H. K ing  Cole 
M /M  Steve A. Cole 
D r/M rs. Jo h n  M. Collins 
M /M  T hom as J. Collins 
W illiam  D. Collins 
M arguerite  Colliton 
Jo h n  M. C o m fo rt.
D r/M rs. Jo h n  P . Conder 
M /M  Jam es E. Congdon 
M /M  George Congos 
R obert A. Conitz 
M /M  Jam es H. Conklin 
Louise S. Conklin 
Russel Conklin 
Jo h n  F ran k lin  Conley 
M /M  J. R. Conner 
M /M  R obert A. Conitz 
Sam  Cook 
Wm. B ruce Cook 
M /M  E. D. Coolidge 
Coonev B ro thers 
M /M  R obert Cooney 
D. Dee Cooper 
M /M  Jam es L. Cooper
A college was never made by brick and 
stone, by hall and campus; but by the men 
and women who gave it direction, by its 
essential spirit . . .
—Henry Lawrence Southwick 
President, Emerson College, 1932
Photo by Gordon Lemon
BUILDING GETS NEW USE—Richard 
Solberg (second from right), dean of the 
UM College of Arts and Sciences, talks 
with students Fall Quarter in front of the 
new Venture Center. One of the oldest 
buildings on campus, the Center was 
known as the Science Hall, later as Old 
Science and then as the Geology Building.
The geology department moved into the 
new Science Complex last fall, however, 
and the Geology Building was renamed 
the Venture Center. It now houses several 
campus programs, including the experi­
mental Round River environmental stud­
ies program, the Black Studies program 
and the Women's Action Center.
Pho to  by G ordon Lem on
GOLDEN GRIZZLY AWARD—Mr. and Mrs. Harold Hendron, 
left, of Boise, Idaho, were presented Golden Grizzly awards dur­
ing a dinner at the 1971 University of Montana Homecoming. 
Presenting the award is Andrew Cogswell, former UM dean of 
students. Hendron and his wife, the former Cora Sparrow, were 
both members of the class of 1921. The awards presented to them 
were in recognition of the fiftieth anniversary of their gradua­
tion. The Hendrons also celebrated their 50th wedding anniver­
sary on Homecoming Day, Oct. 23.
D arrell Coover 
M /M  F. J .  C orb in  . 
W illiam  A. C ordingley 
C arolyn S. Cordw ell 
M /M  W illiam  P . C orette  
M /M  Lew is Coriell 
M /M  L. D. C orkran  
T ed C orontzos 
M /M  E. B. C orrick  
R aym ond L. Corro 
N orm an D. C oster 
M rs. W ayne M. Coursey 
Mrs. W illiam  E. Cowan 
Mrs. D avid B uch te l Cox 
Dr. W alter B. Cox 
M aj./M rs. D aniel H. C raven 
Mrs. J .  L. C raw ford 
M /M  Jam es D. C reelm an 
M /M  A rth u r C rom ley 
Mrs. Jo h n  M. Cross 
E. A llen  Crozer 
W ayne A. Cum m ing 
D r/M rs. R ial Cum m ings J r .  
M /M  Leo Cum m ins 
M /M  M ichael C urran  
M /M  W illiam  F. C urran  
M /M  A. E. C urry  
F ran c is  C. C yr
— D —
D ouglas M cKay Dahle 
M rs. A rlene Dale 
M /M  S tew art M. Dali 
R obert W. Dam on 
M /M  R obert P . D arling 
M /M  M ilton F . D a rr J r .  
Jo h n  G. D atsopoulos 
Mrs. A ndrew  D aughters 
M /M  Dave Davidson 
Dr. Jo h n  G. Davidson 
Dr. R alph K irb y  Davidson 
D avid L. Davies 
M /M  L. D. Davies 
Roger E. Davis 
R obert A. Day 
M rs. A lexander D ean 
W illiam  E dw ard  Dean 
Mrs. G. M. D eJarnette  
M /M  T ed D elaney 
M /M  Jo h n  L. Delano 
Jo h n  J .  Dem psey 
L am bert L. deM ers 
M /M  Joseph  J . DePasso 
Mrs. R obert L. D erry  
M /M  A rth u r D escham ps J r .  
M /M  Jam es L iggett D ick J r .  
.C arl D ickm an & Fam ily 
M /M  D aniel F. D ickm an 
M /M  F red  W. D ickm an 
M /M  W allace E. D iede 
M rs. J .  M aurice D ietrich  
D r./M rs. D avid  V. Diggs 
Ju liu s  J .  D inger 
M /M  H enry  H. Dion 
M /M  Jam es H. Dion 
D r. C harles G. Dobrovolny 
M /M  D uane D. D ockter 
M /M  P a u l R. Doege 
W illiam  S. D olliver 
Mrs. K en  Donaldson 
Raym ond M. Dom inick 
L i. Col ./M rs. K enneth  
Donaldson 
Mrs. E dw ard  D onlan J r .  
M /M  W illiam  D onner 
M ichael E lm er Donovan 
M /M  W illiam  J . D oran 
B illy  G. D orr 
Mrs. E lla Downey 
M /M  H arry  J . Doyle 
M /M  R ichard  N. Doyle 
C arl & E lm er D ragsted 
M /M  Jo n  D riessen 
D avid D rum  
C onrad D rust 
Louis Dudas 
M rs. M artha  B. D uff 
M /M  M ichael C. Duffield 
M /M  Lowell D uffner 
A lbert W. D ufresne 
Jo h n  R. D undas 
M /M  Steve D undas 
D r. Cecil G. D unn 
R obert H. Dunn 
Jo h n  F. D unning 
M rs. E. R. D uranti 
Miss M aribeth  Dw yer 
M rs. George Dyas 
Louis Dyll
D r/M rs. P e te r  J .  Dyson 
M /M  Joe Dzivl
— E —
D avid  T. E acret
Mrs. A llison E asterling  
M /M  Les E ck 
M /M  R ichard  W. E ddy 
M /M  R oger E. E ddy 
B. L. Edm iston 
M /M  M errill H. E dm unds 
M rs. H. P . E dw ards 
M /M  G erald  B. Effing 
Roger T. Egan 
Sonja R. Eggen 
M /M  Roy A. E kstrom  
Dr. G race E ldering  
Miss E sther E lderk in  
M rs. D erek  E llinghouse 
W illiam  S. Elliot 
Mrs. R ichard  E llis 
Mrs. A. C. Ellison 
S tu a rt P . Ellison 
M rs. Jo h n  Elsesser 
M /M  Jo h n  L. E m erson J r .  
M /M  T. W. E m ett 
N ina P . Engel 
B ruce L. Ennis 
M /M  M yron Ensley 
A llen S. E rickson 
M /M  C laude R. E rickson 
Mrs. D orothy J . E rlandson 
Edw in J . E rlandson 
Josep h  E ru in  
M /M  A. C. E sterline  
J. C han E ttien  
Mrs. Jam es R. Evans 
Jo h n  G. Evans J r .
L t. Jean  Evenskaas 
M/M R onald M. Evensen 
Jo e  Evenson 
Mrs. A gnes Everson 
Mrs. R obert W. Every 
M /M  H ow ard Ewing 
Mrs. R. L. Ewing
— F —
M /M  Jo h n  K. Facey 
M /M  E d F. Fallon 
M /M  A. E. F a rm er 
Mrs. M argare t F am h am  
M/M Leroy Fascilla 
R onald F. Faust
M /M  E. A. Fehlig 
M /M  L. A. Feldm ann 
M /M  D ave Fellin  
Mrs. A. C. Felt 
Jo h n  Felton
D r/M rs. R alph  Fessenden 
M rs. Jo h n  W. F etzner 
Mrs. R alph E. F ields 
E ugene F inch  
Jo h n  E. F inch  
G ary  G. F ish  
Mrs. F red  Fishbaugh 
D eborah  F isher 
Leo F isher
M /M  M. B. F itzgerald  
M /M  W illiam  B. F itzgerald  
M /M  M arcus L. F itzpa trick  
M /M  R einhold F lag ler 
M /M  C harles F lan ik  
Mrs. Jo h n  K. F lick inger 
M /M  W illiam  H. F lin t 
Dr. George C. Floyd 
M /M  G ordon A. F lynn 
George L. Fogle 
M /M E dw ard  Folkw ein 
M /M  D aniel J .  Foley 
P h ilip  C. Foley 
M /M  R onald P . Foltz 
E ugene B. Foot 
M /M  Gene Fopp 
M /M  G eorge C. Ford 
Jam es L. Form an 
Aldo J . F o rte  
M /M  G erald R. Foster 
M /M  L. R. Foster 
George Fox 
Jerom e C. F rankel 
Lt. Col. G eorge Frankovich  
M /M  H arold  J . F ra se r J r . 
Rosann J. F rasie r 
M /M  David D. Freem an 
Dr. M ichael S. F reem an  
Jo h n  D. F rench  
Jam es A. F rey  
D r/M rs. Jam es B. F riau f 
R obert R. F riau f J r .
Dr. Jo h n  M. F ritts  
C harles W. Fudge 
D r./M rs. Jo h n  F. Fu lton  
Dr. R. C. Fuscn
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M rs. Jo h n  Gable 
V incent L. Gadbow  
R obert W. G ail 
M /M  A lb ert G alen  
M /M  F re d  J . Gall 
G ary  J . G allagher 
M rs. K a rl W. G allagher 
D r. R ichard  G allan t 
D onald  R. G alpin 
M iss R osem ary C. G annon 
Mrs. P e te r  L. Gans 
M /M  H ow ard G arre tt 
D onald A. G atzke 
M /M  Ja m es P . Gelski 
E arl M. G enzberger 
M /M  C harles R. G erard  
D r/M rs. K en  G erner 
M rs. D enm an G erstung  
M rs. J . Gies 
D oro thy  M. Giese 
Col. Clif G iffen 
M /M  V edder G ilbert 
M rs. Ja c k  G ilbert!
Mrs. E lizabeth  G ilchrist 
D ale C. Gill 
M /M  E arl G illam  
M /M  D ale G illespie 
D ean C. G illespie 
M /M  O. L loyd G illespie 
Mrs. P a u l G illespie 
Mrs. Ray G illespie 
M /M  G ene G illette  
M argare t G illie 
M /M  C harles O. Gillogly 
W illiam  H. G iltner 
E lm er F. G its 
G ale E ugene Glascock 
L yle Glascock 
M /M  E ugene W. G leason 
Mrs. M. S. Gleason 
C arol Louise G lenn 
G nound Fam ily 
M /M  D aniel G oehring 
L t. W illiam  H. Goesling 
M /M  C harles G oldhahn 
M /M  H arold  Goldstein 
M /M  N athan iel M. Good 
M /M  W illiam  K. Good Jr . 
M /M  W yley P. Good 
D r/M rs. C larence C. G ordon 
F ran k  J . G ordon 
M /M  R obert E. G orm an 
M /M  E ugene E. G raf 
V ernon j .  G raham  
Mrs. W illiam  G raham  
H arris  S. G rahn  
F ra n k  F. G raves 
Mrs. F rancis L. G ray 
M /M  O rville G ray  
Mrs. F ran k  H. G reaves 
M ichael T. G reely 
D orothy D. G reen 
Mrs. K a th ry n  H. G reen 
M /M  Ram on G reene 
C larence H. Greenw ood 
Mrs. George Greenw ood 
Steve G re tencort 
Jo h n  M. G rey 
M argare t E. G riffin  
M arilyn G rinde 
E dw ard G. G roenhout 
Mrs. H elm er G ronhovd 
H elen G. Grossm an 
D uane G rover 
M /M  George J . G rover 
M /M  W illiam  G uanell 
M /M  C. J . G uay 
Miss Ovidia G udm unsen 
M /M  Ted G uenzler 
Miss C. Gail G unterm ann  
W illiam  F. G un term ann
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M rs. E. E. H ackett 
M rs. C hester H agedom  
Ross M. Hagen 
H elen H ageriy  
M /M  W. E. H ainline  J r .  
D r/M rs. J . R. Hale 
M/M C laude Hall 
G ary  W. Hall 
M /M  Jam es W. Hall 
M /M  Jo h n  N. Hall 
Raym ond A. Hall 
M /M  R obert M. Hall 
M /M  W arren  P. Hall 
W. J . H allm an 
Dale G len Hallock 
M /M  G raydon Hallock
Photo by B. N ettles
MAKING A BASKET—XJM Grizzly player Willie Bascus, junior 
in health and physical education, stretches for a basket during a 
game against Montana State University in the UM Harry Adams 
Field House. MSU players Scott Koelzer, center, and Brent Wil­
son, right, were ready for the rebound. Bascus made the basket, 
and the University of Montana won the game against the Bob­
cats, 75-66.
Jo h n  R. Hallo well
H. E. H alvorsen
M/M C harles S. Ham ilton J r .
How ard O. H am ilton
Dr./M rs. Oscar Ham men
Sutton  Hammond
M/M E verett L. Ham pton
T errance Hanold
Mrs. B ert Hansen
M/M Charley Hansen
Clinton J . Hansen
M/M John  L. Hansen
Dr. K enneth  R. Hansen
M /M  L arry  Hansen
Raym ond J . Hansen
Steve Hansen
B ernhard  T. Hanson
M/M G regory L. Hanson
M/M H enry Hanson ft Fam ily
N orm an Hanson
W illiam R. Hanson
B etty  Lou H arbrige
Donald M. H ardisty
M/M C harles E. H ardy
M/M W illiam  H ardy
M/M A. L. Haroldson
M/M Dennis F . H arrington
Jack  H arris
Jo h n  S. H arrison
Mrs. B ernard  H arrold
M/M R obert W. H arsha
Mrs. K enneth  H. H arstad
W illard I. H art
M /M  William D. H art
Mrs. Genevieve M. H artm an
D avid J . Hartwig
H. H arold H a rtu e r
Mrs. M artha A. Hassell
C harles R. H atch
L ynn W. Hatch
Jo h n  C. Hauck
M/M Jo h n  C. Hauck Jr .
Jam es G. Haviland
Dr. T. L. Hawkins
Maj. Gen. John  H. Hay
F ran k  W. H azelbaker
Mrs. B eatrice A. Head
Mrs. Donald L. Hedges
M /M  Allan L. Hedm an
Donald A. Heiser
Miss K aren  H ellm er
M/M R obert C. Hendon
M /M  H. H. H endron
Mrs. R ichard Hennessy 
M /M  Fred  Henningsen 
Henning sen Fam ily 
Mrs. Lars Hennum  
W anda E. H epler 
H arold V. H erm an 
G erard  D. H ertel 
M /M  C harles F . H ertler 
M /M  R. F. H ettrick  
Mrs. E v ere tt Heule 
M/M W illiam F. Hickey 
Mrs. Isabel A. Hickman 
G len E. Hicks 
M/M H arold W. Hicks 
William M. Hickson 
G lenn V. Higgins 
Jam es C. Higgins 
M/M Noel F. Higgins 
R obert X. Higham 
Frances A. HUl 
Fred  L. Hill 
Jo h n  H. Hill 
M/M W ayne H inrichs 
M /M  T ucker H ironaka 
M /M  W illiam H. H irst 
H. R. H itchner 
Roger Hoag 
H. J . H ockersm ith 
M/M W. T. Hodges 
M/M H. B urton  Hoffm an 
J . J .  Hoffm an 
E. A. Holcomb 
Mrs. Jo h n  E. H ollar 
R. D. Hollenbeck 
M /M  E iner A. Holm 
M /M  R ichard E. Holm 
M /M  Gordon Holte 
R obert T. Holt 
Mrs. M. C. H olter 
B ertha  S. Holtman 
M/M N orm an L. Holy 
Jo h n  V. Honey Jr . 
Dr/M rs. H arvey R. Hood 
M /M  Jackson Hoon 
H. W. Hooser 
M/M Jack  L. Hoover 
Mrs. C harles L. Hopkins 
M/M C harles P . Hopkins 
Joseph E. Hop pel 
M/M Takeo K. Horie 
W illiam B. Horn 
Dr. Charles H. Hom ing 
M/M R obert H om ung
Mrs. Vera P . Horst 
Mrs. W illiam Hosking 
Col/Mrs. W. J. Hosmer 
M/M K enneth  V. Hotchkiss 
B ernard  J . H ottm an 
Mrs. M axwell M. Houck 
H enry W. Hough 
M /M  Leon Houglum 
M /M  W esley House 
Mrs. Gladys A. Houston 
Miss Agnes B. Hovee 
Dr. L arry  B. Howard 
Neil J . Howarth 
E lm er B. Howe 
M /M  R. W. Howland 
M /M  Calvin H ubbard 
C harles G. H ubbard 
Dr. Donald D. H ubbard 
M/M Edw ard Hudacek 
M /M  K enneth  W. H uff o r d 
Russell E. Huggins 
David T . Hughes 
Irm a M. Hughes 
Mrs. H. R. Hull 
Mrs. T. G. H um phrey 
S tephen J. H unt 
M/M H arold E. H unter 
M/M Clayton L. H untley 
Mrs. D orothy H unton 
Helen E. H untsberger 
Mrs. Neil Huse 
Miss Cheryl H utchinson 
M /M  Daniel H utchison 
Dr/M rs. Donald W. Hyndm an
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William H. Ibenthal 
Maj. L ester T. Ikeda 
Ralph W. Im lay 
M/M Roy E. Ingles 
M /M  Jo h n  F. Ingold 
Howard M. Israel 
Mrs. H. G. Iverson 
M /M  Jo h n  Y. Iwane 
M /M  John F. Iwen
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M/M Charles M. Jackson 
Jo h n  Y. Jackson 
M/M R obert Jackey  
Carol A. Jacobsen
M /M  A rnold H. Jacobson 
B ruce E. Jacobson 
M /M  Carl E. Jacobson 
K im berly Jacobson 
M /M  R ichard K. Jacoby 
Mrs. Mae Jakubow ski 
L t. Col. Newton E. Jam es 
Judge/M rs. W. J . Jam eson 
W illiam J .  Jam eson J r .
Mrs. C harles Jareck l 
L issian ft L oretta  Jarussi 
M /M  W ilbur Jaq u ith  
Mack H. Jenk ins 
M /M  In g ar Jensen  
D r. Opal M. Jensen 
C. Rulon Jeppesen 
M/M Jo h n  Je rin  
M/M F ran k  F. Jestrab  
Mrs. J .  J .  Jim enez 
Mrs. G ary  Johanson 
M artin  H. Johnke 
M /M  C harles A. Johnson 
D avid E. Johnson 
Dennis L. Johnson 
D orothy Johnson 
Mrs. Cecil F . Johnson 
F red  H. Johnson 
M /M  F red  W. Johnson 
G rover Johnson 
M/M H arry  c. Johnson 
Jam es B. Johnson 
Jam es D. Johnson 
M /M  Jam es W. Johnson 
M /M  Jesse A. Johnson 
K eith  P. Johnson 
L inda L. Johnson 
D r/M rs. M. E. K. Johnson 
Mrs. Nora K. Johnson 
M /M  Raymond H. Johnson 
R obert E. Johnson 
Mrs. V alarah J. Johnson 
M aj/M rs. Eugene J. Johnston 
Dr/M rs. Willis Johnston 
M/M V em  Jolliff 
M/M Clarence D. Jones 
H. Rick Jones 
Mrs. Nicholas Jones 
Raym ond M. Jones 
Mrs. R ichard Jones 
M /M  R obert E. Jones 
Thomas H. Jones 
Dr/M rs. W infield Jones 
S. O. Joraanstad  
D r/M rs. Evan P. Jordan  
Edna Jorgenson 
C harles A. Joy 
M/M Delm ar Junek
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M /M  Ronald S. Kain 
Mrs. J .  R. Kaiserm an 
M/M Rae Kalbfleisch 
M/M B rendon Kales 
Mrs. M ary E. K alkhoven 
Mrs. A. B. Kane 
George K. Kantz 
M /M  E lton M. K arlen 
Ju les  A. K arlin  
Mrs. W ilma J. K arst 
W arren L. K atzenm oyer 
M/M Jam es A. K aufm an 
Col. John  A. K avanagh 
J . W illiam K earns Jr . 
Mrs. Jam es K earns 
John  W. K earns 
M /M  H arold W. Kees 
M argaret J . Kehne 
M/M C harles P . Keim 
M/M E arl H. K eller 
M/M Ed K eller 
V incent N. K eller 
A1 Kelley
Elizabeth A . Kelley 
M /M  G ary L. Kelley 
M /M  Owen Kelley 
H arrison P . Kellum  
M/M Zollie Kelm an 
M/M Jack  K em pner 
D orothy E. K ennedy 
M /M  Michael S. K ennedy 
Col. R ichard H. K ern 
P au l W. K err J r .
M/M R ichard F. K err 
T erry  K err 
W alter B. K err 
M/M Eugene L. Kesting 
M /M  R. T. Ketcheir 
Jan is A. Key 
Rom anus M. Klgame 
M/M Jam es H. Kilbourne 
D r/M rs. Jo h n  O. Kildow 
M/M Philip  H. K im ery 
S tanley J. K indzerski 
Mrs. Dennis E. K innaird 
Mrs. M attie M. K inney 
Russell D. K inney 
J. M ichael KinseUa 
R obert L. K irchm eler 
Miss M ary B. K irkwood 
M /M  V incent K irscher 
R. L. K itt
Arnold H. K lam m er 
Mrs. Velda P. Kline 
M /M  Fred  A. K linksiek 
M /M  Carl F. Kloos 
R ichard G. Knap ton 
Dr. A rth u r C. K night 
Mrs. R uth  E. K night 
Susan C. K night 
L inda K obitisch 
M /M  Fred  Koenig 
M /M  Ray Koepenick 
E rnie  F. K oestner 
A rlan  H. Kohl 
A nn W. Kok 
M/M R obert Koletzky 
Fred  Koski
M/M Nick Kouzm anoff 
M /M  Edwin J . Kow achek 
Miss Ann R. K ram er 
Mrs. Sylvia E. K raps 
Wes K ratz 
Sharon L. K rogstad 
William H. Kuni 
H erbert H. K uphal 
K ent K. K ushar 
Mrs. W alter Kwilosz
SCIENCE COMPLEX TOUR—Members 
of the UM Council of 50 are shown experi­
mental equipment in a Science Complex 
physics laboratory by J. A. (Ted) Parker 
(second prom left), physical plant director, 
illi
Photo  by  G ordon Lemon
TOURING THE UNIVERSITY CENTER—Tom Mozer (second 
from right), junior in chemistry from Great Falls, shows the UC 
recreation facilities to Alumni Board of Directors member Dick 
Doyle (left) and Mrs. Doyle and to William Swarthout, Alumni 
Board chairman. Mozer is an Alumni Association Worthy Scholar 
Award winner.
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M /M  Alem L. LaBar 
John  L. LaCasse 
Mrs. K laus Lachschew itz 
Law rence Lackey 
Mrs. L. P . L aird 
Dr. E rnest G. Lake 
P au l L. Lake 
M /M  Edw ard S. Lam berg 
Jam es H. Lam bert 
Dr/M rs. Roger O. Lam bson 
Hazel E. Landeen 
D r/M rs. R ichard Landini 
Eugene F. Landt 
George A. Lantz 
Mrs. Eldon L ee Larison 
David H. L arkin  
M /M  S teiner A. Larsen 
M/M A1 Larson 
Dr. Carl L. Larson 
D aniel O. Larson 
M/M G lenn H. Larson 
N orm an J. Larson 
Mrs. P e te r M. Larson 
M/M W alter R. Larson 
M /M  Dale B. Lavigne 
Jo h n  Law ler 
C hester T. Law rence 
Jo h n  G. Law rence 
Carl D. Lawson 
Dr. C hester W. Lawson 
Jack  T. Lawson 
Rosem ary Leadon 
K enneth  P. Leaf 
Dr. R ichard B. Leander 
M /M  C. W. L eaphart 
C. W. L eaphart J r .
J . D. L eaphart 
M /M  Edw ard J . Leary 
Mrs. Howard Lease 
Roswell L eavitt 
R obert C. Lebkicher 
Mrs. G ordon Lee 
M /M  R. R. Leech 
M/M Jam es J. Lees 
Mrs. Dana J. Leffingwell
M /M  David J . Maclay 
M /M  H. B ruce Maclay 
Nelm a F. Maclay 
Mrs. L. S. MacLean 
Miss M arjorie MacRae 
E. E. M agat 
M/M D. M. Magill 
M /M  A. G. M ainland 
Dr/M rs. Thom as M almend 
M /M  Gay M anning 
Capt. John  W. Manz Jr . 
F red  M arble J r .
M /M  G. E. Marco 
M/M M arvin M arcy 
M /M  M arvin L. M arcy 
Mrs. M urle J . M arkham  
H arold W. M arks 
M /M  Joseph M arra 
D orothy F. M arsh 
M/M D. L. M arshildon 
L ino A. Marsillo 
W illiam D. M artell 
M/M Jo h n  F. M artin 
M/M W alter H. M artin 
Mrs. W illiam M artin
M /M  Donald L. Montelius 
D avid B. M ontgomery 
Mrs. M ichael Mooney 
Jam es E. M oonier 
C. P . Moore 
M /M  Jo h n  E. Moore 
Mrs. M artha D. Moore 
Dr. O. M. Moore 
R. E llen Moore 
M /M  Ray T. Moore 
Thomas M . Moore 
Epifanio M orales 
Jo h n  D. Moreen 
M /M  Jo h n  P . M organ in 
W illiam R. M organ 
Dr. C harles C. Mor ledge 
M /M  D an M orris 
David J . M orris 
M /M  M elvin M orris 
M /M  R alph M orris 
M/M A ndrew  C. M orrison 
M /M  D. A. M orrison 
Mrs. Geoffrey A. Morrison 
J . C larence M orrison 
Mrs. Sharon M orrison
Frederico M artins de  Menezes L t. Col./Mrs. William
M /M  Pau l H. M artson 
Mrs. F ran k  M aruska 
Austin B. Mason HI 
M /M  C. N. Mason 
Mrs. George F. Massey 
Mrs. A1 M ather 
Thomas P. Mathews 
W alter A. Mathews 
William T. M atlock 
Charles M attex 
Dr/M rs. Daniel M atulionis 
W arren T. M audlin 
R obert Maxwell 
M /M  H erm an A. M ayer 
M/M Dennis McCahon 
Mrs. D orothy B. McCall 
M /M  B. J . McCanna 
M/M Dan F. McCarthy 
Mrs. Hilda McCarthy 
Mrs. J .  C. M cCarthy
M orrison Jr .
S tu a rt M orton 
Mrs. V. A. M osher 
Milo F. Moucha 
R obert R. M ountain 
M arilyn M owatt 
W illard H. Moyer 
M /M  John  Mozer 
Thomas J . Mozer 
M/M C harles M ueller 
D r/M rs. Gerald C. M ueller 
M aj/M rs. H. Bruce M ueller 
H elen K. M ueller 
Jam es H. M ueller 
M /M  Ted M ueller 
Rodney A. M uir 
Edwin E. Multz 
R obert M ulvaney 
R obert E. M unzenrider 
M/M Jam es M urdaugh 
Mrs. Milt Murdock 
M/M Cal M urphy
I consider an human soul without educa­
tion like marble in the quarry, which 
shows none of its inherent beauties til the 
skill of the polisher fetches out the col­
ours, makes the surface shine, and dis­
covers every ornamental cloud, spot and 
vein that runs through the body of it.
—Joseph Addison 
The Spectator, 1711
Mrs. Clyde M urphy 
H ubert C. M urpny 
Jam es L. M urphy
Photo by Gordon Lemon
technician (far right). Council of 50 mem­
bers in the foreground are, left to right, 
Herbert C. Watts Jr. of Havre, George H. 
Sheets of Miles City, Leslie Peters of 
Great Falls and Mrs. John J. Baucus of 
Helena.
Mrs. H arold Leib 
M/M Sim on Leib 
Dr. R. E. Lem ire Jr .
Thomas D. Lentz
Mrs. David Leonard
Bob J . Lerum
M/M Jo h n  L. L ester
M/M David A. Leuthold
M aj/M rs. K enneth  Leuthold
P e te r  V. Leveque
M/M George D. Lewis
Rose M. Ley
Chan Libbey
M/M G. D. Libecap
L arry  L iebzeit
Sylvia Lillehaugen
Leroy D. Limpus
M/M M arshall L. Lind
M /M  Orville L indner
A rchie Lindsay
M /M  Gordon Lindstrom
Miss M ary E. Linse
Mrs. A. C. Liotta
M/M Niels Lium
B ruce H. Lloyd
Mrs. Jam es Logan
Lucile M. Logan
Mrs. Toi Long Logan
M /M  Sherm an Lohn
Dr. George Long
Miss N ancy A. Long
Dr. S tephen Long
Mrs. W allace J . Long
Mrs. E arl W. Longan
F ranklin  S. Longan
Mrs. Helene Longan
Mavis Lorenz
Dr. E arl C. Lory
D r/M rs. Leo B. L ott
W illiam D. Loughrin
M/M C harles A. L outtit
Mrs. Angie K. Love
Col. Jam es W. Love
M /M  R obert E. Lovegrove
M/M Orvis Lovely
M artha E. Lowe
M arie Lucas
M/M R obert Lucas ft Girls 
Mrs. A lta H. Lucius 
M /M  Roger Lund 
M /M  Donald Lundahl 
M/M R obert G. Lundborg 
Conrad F. Lundgren 
M/M E. M. Lundgren 
Mrs. G eorgians V. Luraas 
Dr. Nelson H. Lutey 
H arold C. Lyman 
N orm a J . Lyman 
Donald W. Lynch
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Mrs. Mary Maass 
Agnes MacDonald 
Dr. Donald J. MacDonald 
Maj. John  W. MacDonald 
Law rence M. MacDonald 
Cdr. Patricia  H. MacDonald 
Mrs. Thomas Macey 
Lt. A. J . MacKenzie
D r/M rs. P a t M cCarthy 
Thomas O. M cCarthy 
M /M  William M cCarthy 
Brooks T. McClintock 
M /M  M orris McCollum 
M/M Douglas A. McCombs 
Mrs. G ram  B. McConnell 
K atherine  G. McConnell 
M /M  Donald McCoy 
M /M  D uane R. M cCurdy 
Miss L inda A. McDonald 
M/M Jam es B. M cDonough 
M /M  How ard G. McDowell 
M /M  Joseph McDowell 
M /M  Joseph A. McElwain 
Mrs. Thomas N. M cFarland 
M /M  R obert C. M cGiffert 
K athleen  M cGuire 
M/M A. W. M cIntyre 
H arvey M cIntyre 
D r/M rs. R obert W. McKelvey 
Mrs. William McKenna 
Donald H. McKenzie 
D r. W. J . M cKinstry 
D r/M rs. B. J .  M cLaverty 
M /M  W illiam T. McMahon 
Mrs. G. R. McManus 
Capt. C urtis E. McMarrell 
M /M  A ndrew  McNair 
H ugh F. McNamer 
M /M  C harles B. McNeil 
W arren F. Mead 
R obert B. Means 
F rank lin  G. M eeker 
Mrs. R obert Melaney 
Mrs. Dom inick Mele 
Jam es C. Melik 
M /M  W illiam G. M elton Jr . 
Thomas E. Mendel 
Raymond A. M enler 
M /M  Fred  C. M erritt 
M artin  L. M erritt 
M /M  R ichard L. M erritt 
Sen/M rs. Lee M etcalf 
M /M  Pau l N. Milam 
Frank  W. M ilbum  Jr .
Clem ent M iller 
E arl L. M iller 
G ardner M iller 
M/M H enry  B. M iller 
M /M  J . A. M iller 
Jack  C. M iller 
P au l E. M iller 
Mrs. Shirley M. M iller 
Mrs. E. E. Millikan 
M /M  Eli Milodragovich 
Nicholas Miloglav 
R alph V. Mlnges 
M/M M athew M inor 
M /M  R obert Min to 
Michael C. Mitchel 
Cleland S. Mitchell 
M /M  John  A. M itchell & 
Jacqueline 
M/M R ichard G. Mitchell 
Donald M ittelstaedt 
Miss K aren Moe 
A. H. Moeller 
Dr/M rs. LeRoy Moline 
Jo h n  P. Montegna
R. F rank  M urphy 
M /M  R obert B. M urphy 
M/M H erbert C. M urray 
Judge/M rs. W. D. M urray 
Leo C. M usburger J r .
M /M  A1 M uskett 
W. J . Myers 
M /M  Harold M yklebust 
M ary M. M yrdal 
M ary E. Myrene
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M/M R ichard  W. Naccarato
M /M  Lee Nash
Mrs. Ju lio  Navascues
Miss M ary J . Nelson
M/M A rnold E. Nelson
M /M  G ordon W. Nelson
Howard E. Nelson
M /M  K enneth  D. Nelson
Orvall A. Nelson
R obert F. Nelson
Dean N erdig
Mrs. J .  B. Newcom
Mrs. A. W. Newton
Dr. M. M. Nichols
D r/M rs. Stanley A. Nicholson
C harles Nickolaus
How ard M. Nickolaus
M /M  Sam Nicolet
K enneth L. Niles
Mrs. F. M. Nisbet
Susan K. Nissen
Jo h n  H. Noble
L eah Noel
R uth  R. Noel
M/M Sam uel R. Noel
Mrs. R. E. Nofsinger
M /M  Otto Nordstrom
Donald H. Nordquist
M /M  Frank  H. Norris
M /M  H arry  T. Northey
M /M  H enry  Nosek
M /M  Edw ard F. Novis
M /M  G ary A Nygaard
Edw ard Nygard
— O —
M /M  K enneth  O’B rien 
Mrs. M artha O’B rien 
Mrs. R ichard  W. O’Brien 
M /M  C arroll O’Connor 
Mrs. M ary A. O’Connor 
N orm a Oak lan d
M /M  E. J . Ober J r .
Mrs. Edna Odegard 
M /M  George W. Oechsli 
R. OelzVErlin^ Ogle 
Jo h n  E. Ole 
Mrs. Jam es O’Keefe 
M /M  M atthew  A. Okoniewski 
Mrs. F. L. Oliver 
M /M  Verne L. Oliver 
M/M Jam es P. Olomon 
Hon./M  A rnold Olsen 
M /M  M artin  P . Olsen 
M /M  Em il Olson 
M /M  Harold G. Olson 
Mrs. Jam es R. Olson 
M /M  M aynard A. Olson 
M/M H arold Olsson 
M /M  H arlan F. Omodt 
M/M Dale O ndrak 
Jeffrey  Openden 
Jam es D. Opitz 
R ichard E. Orestad 
D r/M rs. Donald Orlich 
R ichard A. Ormsbee 
Dr/M rs. Conrad O. O rr 
Mrs. M ary A. O rr 
Sandra L. O rr 
M /M  Stanley Osik 
D r/M rs. C linton Oster 
M /M  Cornelius F. Osswald 
M/M R obert M. Oswald 
M/M Wallace R. Otterson 
M/M J . Ottman 
Mrs. George E. Ousterhout
1
Raymond M. O vergaard 
Dr/M rs. G. M. O verland & 
Fam ily 
A nn D. Overton 
M /M  F orrest Owens 
M /M  F ran k  C. Owens 
M/M R ichard  M. Owens
— P —
W illiam L. P a lm er J r .
The H. T. P an tze r Fam ily 
M /M  R obert P an tzer 
T ony J . Pappas 
E. William P a rk e r  J r .
M/M J .  A. P a rk e r 
J .  R. P a rk er 
Mrs. Toni P a rk er 
M /M  L ester L. P arrish  
R. M. P a te  rson 
Eloise J. P a tten  
Iolene D. P a tten  
M/M William E. P atterson  
David Paul 
Dorothy M. Paxson 
David E. Payne 
Mrs. Donala Payton 
M/M Clyde Peacock 
Thomas M. Pearce 
Dr. K. C. Pearson 
Mrs. Paul Pearson 
William A. Pearson 
Dr. G ertrude L. Pease 
George H. Peck 
Mrs. Rhoda Pederson 
M /M  W arren Pederson 
M/M Raym ond K. Peete 
Mrs. E leanore Pence 
M/M K enneth C. Penfold 
H erbert V. Penner 
Jam es R. Penner 
M/M H enry S. Pennypacker 
M /M  A lbert Pepe 
Elsie S. Peplow 
M/M H enry Peppier 
M/M M ichael A. Persha 
M/M Edw ard A. P eters 
Dr/M rs. P e te r F. P etersen  
M/M Clarence Peterson 
M/M E vere tt Peterson 
Dr. Jam es A. Peterson 
Dr/M rs. K eith  D. Peterson 
Mrs. Lavonne J . Peterson 
Lisa Peterson 
M/M Rex Peterson 
William H. Peterson 
P teston  O. P e tre  
M argaret V. Petterson 
M/M F ran k  P e ttin a to
Mrs. A nn  S. Rhoades 
K im berly  A. Rice 
M /M  C harles Rigg 
G erald W. R ichards 
Jo h n  A lan R ichardson 
Mrs. F red  Richey 
Dr. E velyn G. R im el 
Mrs. Celia C. R isen 
Jo h n  J .  Hiss 
A rnold A. Rivin 
LeRoy E. Roach 
Delos Robbins 
M /M  B rian  A. R oberts 
M /M  David C. R oberts 
M /M  H arold  Roberts 
M /M  R aynor H. R oberts 
Thom as E . R oberts 
M /M  W arren  A. R oberts 
H elen G. R obertson 
Donald C. Robinson 
Dr. H erbert E. Robinson 
Mrs. J .  B rooks Robinson 
R iley D. Robinson 
R obert (Ty) Robinson 
Donald E. Rodgers 
Donna Lee Rogers 
M /M  J . T ed Rogers 
D. G ordon R ognlien 
D r/M rs. O liver Roholt 
Theodore M. Rollins 
M /M  P au l E. Rom ine 
C laud E. Roney 
M /M  Donald E. Ronish 
Mrs. M elvin R onnfeldt 
Law rence F. Rooney 
Nils H enry  Rosdahl 
R alph  A. Rose 
W illie G. Rose 
Mrs. W. M. R osenthal 
Dean R. Rosera 
E rv in  J . R osera 
Jo h n  W. Ross 
U rban R oth
Oscar H. R othenbuecher 
M /M  Jo h n  P. R oth  will 
J .  F red  Roush 
M /M  D ennis A. Rovero 
Ju lia  M. Rowe 
D r/M rs. Tom  Rowe 
R obert H. Ruby 
M /M  Douglas Rudd 
M anuel H. R uder 
M /M  P au l Russel 
Mrs. J .  D. Russell 
K enneth  G. R ustad 
D orothy W endt R ustand 
M. R. R utherford  
M. Row land R utherford  
Dr. L ester T. R utledge
Pho to  by  B. N ettles
THE OLD SCHOOL-YARD TRICK—Two 
performers play an old children’s trick on 
another girl during a scene from the Lor­
raine Hansberry play, "To Be Young, Gifted 
and Black.” The play, presented at UM Fall 
Quarter by a professional touring company, 
was one of several cultural events spon­
sored by the Associated Students of the 
University of Montana Program Council.
Rudolph A. P e ttin a to  
M/M R ichard Pew  
M/M Jo h n  Phalen  
Miss Dorothy Phelps 
G. Edward Philips 
M argaret E. Philips 
Gloria G. Phillip  
M/M M ilton Phillip  
Dr. Cecil G. Phipps 
M/M LeRoy F. Piche 
W. W. Pickens 
H erbert I. P ierce  HI 
M/M J. H. P ierce 
M/M Ronald L. P ie rre  
Donald R. P in ter 
M/M Charles F. P ip e r J r .  
B arbara L. P itm an  
Emma A. Podoll 
Edward M. Pope 
Dr. Giles S. P o rte r 
Scott S. P o rte r 
M/M Jam es Posew itz 
M/M R ichard L. Post 
David S. P o tte r  
M/M A lbert B. P o tts  J r .  
Mrs. George R. Pow e 
M/M Jo h n  K. Pow ell 
Ward H. Powell 
Harry W. Pow er in 
Mrs. A. O. P rakash  
Henry J . P ra tt  
Lonnie Preble 
Dr/Mrs. Sherm an J . P reece 
M/M Jam es B. P rendergast 
G. W. Prescott 
Phil G. Preston 
Raymond L. P ry o r 





Mrs. Richard Rabe 
Constance E. Rachac 
Mrs. W. A. R ader 
M/M Colin Raff
Mrs Douglass A. Raff 
M/M C. A. R afferty  
Mrs. Dorothy W. R again 
Dr/Mrs. K erm it V. Ragain 
Mrs. Sam B. Ragland Jr . 
Andrew Rahn III 
N. E. Rakem an J r .
•phn K. R ankin 
M/M Albert J .  Rapp
D. Rasmussen 
M/M Edward W. Rasston Mr5 -H i^ce 3  Raym ond 
Dr- Dick Raymond 
Mahlon Read 
Mrs- E. W. Reardon 
Charles A. R edpath J r .  
ineodora T. Reed 
Ann Reely 
jMlph R. Rees 
M/M Richard N. Reeves 
iy /M rs. Jo h n  R eiter 
M /M  Archie Rem ior J r .  
D ^ W  D. Remole 
H arry R enter 
; ac^  M. Reynolds 
Mrs. Leonard F.Reynolds 
j£ /M rs M. P. Reynolds 
M/M  Sam Reynolds 
M/M R. E. Rhea
Mrs. D aniel R yan 
M /M  Ja c k  R yan 
M /M  H enry  R ybus 
Mrs. D onald H. Rydell
— S —
M /M  Niles F . Sacla 
M /M  N o rbert Sager 
R onald A. S. Sain 
T heodore R. Saldin 
M /M  D ennis J .  Sale 
M /M  Jo n  Salm onsen 
M /M  D ew ey Sandell 
M /M  Oscar G. Sander 
M /M  W ilfred A. Sanderson 
M /M  E arl D. Sandvig J r .
B e rt R. Sappenfield 
M /M  George Sarsfleld  
M/M Donald Sarvis 
D onald B ill Sass 
M rs. G a rth  Sasser 
M arcia & W ill Sauerbrey  
S tephanie  Sawicki 
M /M  S tephen S. Sawicki 
Mrs. Douglas L. Saxby 
K a th erin e  Schaefer 
R ichard  L. Schaertl 
F red  Scheuerm an 
J . S. Schirm  J r .
H arvey L ee Schliem an 
_ L ee Schm id 
J r - H enry  J . Schm idt 
M /M  W. J . Schm idt 
M /M  Phillip  S. Schrader 
M /M  R ichard  S chrader 
Mrs. R u th  Schreibeis 
George E dw ard Schrim pf 
M /M  F rederick  J.
Schroeder J r .
Mrs. George L. Schroeder
L arry  A. Schulz
H erb ert Schw an
H erbert E. Schwan
D r/M rs. W alter Schw ank
M /M  K. R. Schw anke
M /M  E lm er Schw echten
Jo h n  L. E. Schw echten
Mrs. M atthew  Schw enderm an
Mrs. Glenn L. Scott
M /M  H erb ert Searles
Jam es A. Seier
E dw ard Seieroe
Leon Y. Selinger
Jo h n  H ugh Selleck
M r. and  Mrs. M arion Sepich
Mrs. Clotilde S erre tte
M /M  L arry  J . Serrevendem ie
W inifred M. Sevalstad
M /M  G arvin  F. Shallenberger
W. A. Shanahan
Mrs. Jam es Shank
M /M  Clifford Sharp
Mrs. Donald W. Shaw
W illiam J . Shears
M /M  A ndrew  Sheldon
Dr. K enneth  G. Shelley
R oxanne B. Shelton
L t. H ow ard E. Shepherd
R ay E. Shepherd
M /M  H erbert Sherburne
M /M  Russell Sheriff
George L. Sherry
M /M  Yaeko Shlotsuka
M /M  R ichard Shirley
Nan L. Shoem aker
M /M  T heodore Shoem aker
M /M  K enneth  Shopher
R ichard  Shrader
Floyd B. Shreve 
Sam uel J .  Shum m on 
M /M  Ji.awara S h u rr  J r .  
A llred  S ilunan  & Fam ily 
Chadw ick Simmons 
Mrs. Jo h n  Sim on 
Je r ry  V. Sinclair 
L loyd D. Sinclair 
C arl A. Sjogren  
R andall Skelton 
R ichard  Slade 
M /M  G. J .  Sladek 
Mrs. H. H. S laughter 
R . D. Sloan 
M /M  Francis X. Sm all 
M /M  Jam es L. Sm ereck 
Mrs. A lfred  N. Sm ith  
Angus Jam es Sm ith  
Dr. C harline G. Sm ith  
M /M  H arry  A. Sm ith  
Jerom e A rnold Sm ith  
LaR ue Sm ith  
M arion M. Sm ith 
M ary V irginia Sm ith  
M /M  R ichard  K. Sm ith  
M /M  Thom as M. Sm ith 
W ayne L. Sm ith 
W inifred M. Sm ith 
M /M  L. W. Snell 
R andy L. Snell 
Mrs. R. Nelson Snider 
M arvin  Snow 
D r/M rs. O. S. Sohlberg 
D r/M rs. R ichard  Solberg 
E rn est E. Solum 
M /M  W illiam  N. Sorensen 
M artha  and  M ary Sorini 
G erald L. Sorte 
D r. M ary E. Soules 
M /M  N. E arl Spangenberg 
M /M  K enneth  Spaulding 
E arl L. Speer 
Mrs. L enlta  S. Speer 
D arlene E velyn Spek 
M /M  Lee W. Spencer 
M /M  R. W. Spencer 
V ernon F . Spencer 
M /M  T hom as Spenker 
M /M  Eugene S p ra tt 
M /M  R obert S taffanson 
Del R. Stam y 
M arsha K. S tanger 
M erlin  D. S tanhope 
M /M  P h ilip  A. S tanley 
M /M  B. Tim  S ta rk  
M /M  Clarence E. S ta r tt 
Jam es M. S tau ffer 
H arold  S tearns 
Mrs. K eith  S tearns 
M /M  Philip  R. Steele 
R obert Steele 
Col. A lb ert E. S teensland 
M /M  D avid T. S teere 
Mrs. Jo a n  S teffani 
B e tte  J .  S teffes 
Jam es C. Stegm eier 
Ed Stein
S tephanie S te inberger 
P a u l B. Stein m an 
H erb ert Stelling 
M /M  Alex Stepanzoff 
Mrs. A llen C. Stephens 
Mrs. S tew art E. S terling  
M /M  W. M. S terling  
M /M  H arry  S te tle r 
Mrs. R obert F . Stetson 
Roger W. S tevens 
G ary  M. Stevenson 
George W. S tew art 
M /M  Jo h n  S tew art 
P rof/M rs. Jo h n  S tew art 
Mrs. Jo h n  W. S tew art 
M /M  R obert S tew art 
C laude W. Stim son 
C apt/M rs. A lfred  Stipe 
M /M  H arvey  S tiver 
D r. E m erson Stone 
M /M  W illiam  G. S toner 
W illard P . Stong 
M /M  V em  P . S to terau  
Dr. F red  J . S tou t 
M /M  L aw rence B. S tou t 
E llen S trom m en 
P h ilip  A rth u r  S trom m en 
R ichard  A. S trong 
M. H. S tro th m an  J r .
M rs. F ran k lin  S tu ll H I 
M /M  Allen P . S tu lts 
Aloysius Sullivan 
T he M ike Sullivans 
P adra ig  Sullivan & Fam ily 
M /M  R obert E. Sullivan 
M /M  M agnus Sunde  
M /M  F. M. Superneau 
A rth u r  Lee Svenson 
Alice Svorcek 
M /M  Joseoh D. Sw an 
M alcolm D. Sw an 
Alice Sw anson 
M argaret A. Sw anson 
D r/M rs. S tan ley  Sw artz 
Ada M. Sw earingen 
Mrs. W alter T. Sw eeney 
M /M  R obert N. Swenson 
M /M  W ilbur Swenson
—  T —
M /M  R obert J .  T achuk 
F ran k  H. T ain ter 
M /M  Jam es L. Talbot 
C. D ex ter T alcott 
Mrs. A nn S. T anner 
M /M  W illiam  C. T arran t 
M /M  R onald D. Taskey 
M erle W. T ate 
D r/M rs. D avid B. Taw ney 
Mrs. Don J .  T aylor 
Douglas W. T aylor 
E lizabeth  B. T aylor 
M /M  Jo h n  B. T aylor 
M /M  Jo h n  J .  T aylor 
D r/M rs. N orm an T aylor 
R eva R u th  T aylor 
M /M  R ichard  S. T aylor 
M /M  V irgil T aylor 
C harles P a u l Teague J r .
Jo h n  A. Tedesco 
N icholas S. Teel 
A ndrew  L. Tem ple 
Mrs. S ibyl Tem pleton 
M /M  Sanford  T epfer 
M /M  D aryl Tescn 
Alice B., A nn & B ill T hane 
R obert E. T hayer 
A lbert J .  Thibodeau J r .
F red  E. Thiem e
Alve J . Thomas
M /M  R ichard  B. Thomas
Mrs. H ow ard Thom ason
C arol Jo  Thom pson
C harles A. Thom pson
F red  W. Thomson
M /M  E arle Thom pson
M rs. G un ter Thom pson
Ja c k  C. Thom pson
R obert D. Thom pson
V em  L. Thom pson-Billings
V em  L. Thom pson-Elko, wev.
Mrs. H arold Thom son
Fairie  F . Thorell
Mrs. Eva M arie T hom
E rick  L. Thorsen
M /M  R ay T hrailk ill
M /M  Rowland Throssell
Jam es D. Thuesen
M /M  N orm an E. T hurnau
R obert B. T idball
R. E. T idball
M /M  Stanley  T iffany
Mrs. G ladys Tillotson
M /M  K enneth  N.
T inklepaugh 
M /M  R. G. T lrre ll 
Mrs. W. H. Tobey 
Mrs. W illiam W. Tobin 
W illiam H. Todd 
M ildred E. Tolson 
M /M  Jo h n  Toole 
Mrs. George E. Tooley 
M /M  R obert L. Toomey 
Thom as F. Topel 
Dr. Edw ard G. T orrance 
Jam es V. Toscano 
Mrs. Thomas Towe 
A rth u r E. Tower 
B yron J. Townsend 
D r/M rs. George Troxel 
Mrs. C harles M. T rum bull 
M ary Castles T rum bull 
Mrs. Donald Tsang 
Mrs. M arian T ucker 
George A. Turkiewicz
P h o to  by  C arl Hansen
THE OLD-FASHIONED WAY—Forestry students practice cut­
ting wood with a Swede saw during a contest at a Missoula shop­
ping center. The wood cutting was one of many activities spon­
sored by the University of Montana foresters during Forestry 
Week, Fall Quarter. The week was highlighted also by the annual 
Convocation and the Foresters Ball.
Businesses, Organizations—
M /M  G. T urm an  & L inda 
M /M  N els T urnquist 
Fausto T u rrin  & Fam ily 
L t. Col/M rs. T utw iler 
M /M  B u rr E. Tye
— U —
M /M  P a u l U lrich
Dr. L aw rence E. U lvestad 
M/M Stanley  J . U nderdal 
Joseph  W. Upshaw 
M /M  Jo h n  U rbaska 
R ichard  C. U rq u h a rt 
Mrs. G re tchen  H. U tterback
— V —
V. C. Vadheim  
L arry  E. Vahl 
R ichard  D. V an Aken 
R obert A. V andegenachte 
C yrile Van D user 
M arion Van H aur
T. B. Van H orn 
M /M  R obert Van H om e 
M /M  R. P e te  Vann 
Joseph  A. Vanorio 
M /M  R obert C. V an Sickle 
A lfred  A. Vasko 
A vonne V aughan 
M /M  W arren  V aughan 
M /M  D ean V aupel 
M /M  V ernon V avrick 
C harles C. V eenstra 
W illiam  M. Velde 
P au l E. Verdon 
Mrs. Sherm an V ernon 
D r. D avid G. Vesely 
George R. V everka 
Odin C. Vick 
M /M  P au l E. Vick 
M /M  George R. Vielleux 
M /M  Dean L. Vinal 
E m m ett V incent 
Mrs. W ilbus V incent 
A. J .  V iner 
D avid H. Violett 
R ichard  A. V olinkaty 
Mrs. K en t Von Segen 
M /M  W illiam  E. Von Tagen 
M /M  F ran k  T. Vorac 
M /M  L ee H. Vore 
Mrs. D anica Vucasovich
— W —
M /M  H oyt G. W ade 
M /M  H. H. W agner 
R. D avid W ahfeld 
M /M  J . R. W ait 
Jo h n  H. W aite 
M /M  P a rk e r  R. W aite 
M /M  C. H ow ard W alden 
D r/M rs. E llis W aldron 
Jo h n  W aldron 
L eonard  W ales 
F rances F. W alker 
Mrs. R obert L. W alker 
Mrs. W alter W. W alker 
R obert W alkup 
W illiam  L. W allace 
Mrs. R obert W aller 
Miss Jay n e  W alsh 
Mrs. C harles W alter 
M /M  Jam es W. W alter 
M /M  W. C. W alterskirchen 
W illiam  M. W alterskirchen 
D r. B erl B. W ard 
Shirley  W arehim e 
Thom as C. W ashington 
Je ff  F. W atson 
W arren  E. W atson 
Mrs. R ichey L. W augh 
Mrs. C lifford W eake 
George C arl W eatherston 
S haron  E. W eaver 
G ordon W ayne W ebb 
M /M  D onald E. W eber 
F red  J .  W eber 
Mrs. H elen  M. W eber 
M /M  Jim  W eber 
M /M  C utle r W ebster 
K en t A. W ebster 
Mrs. P h ilip  S. W ebster 
W arren  A. W eed J r .  , 
W illiam  L. Weed 
Mrs. D orothy W egner 
M /M  George W eisel 
M /M  D avid B. W eld 
Mrs. R obert W eidm an 
M /M  G lenn H. W elch 
W arren  W. W elch 
F rederick  A. W eldon 
T he W ellhousers 
F rederick  B. W ells ni 
A uguste H. W elsh 
Mrs. R ichard  W elter 
Donald W illiam  W elti 
R udolph W endt 
D avid D. W em er 
Col. M ilton E. W ertz (Ret.) 
M /M  Jam es A. W est 
M /M  R obert B. W est 
Rev. C arl M. W estby J r .  
Mrs. Cleve O. W estby 
Don H. W estfall 
M /M  F ran k  A. W estley 
M /M  Donald W eston 
B ern t F. W estre 
R obert I. W heelan Jr .
M /M  Hudson L. W heeler 
M /M  W alter W heeling 
M /M  P h ilip  O. W heelock 
Col. R obert E. W hite (Ret.) 
Ms. Sharon W hitehouse
D r. Jo h n  H. W icks 
Dr. Jo h n  T. W iegenstein 
M /M  C hester W iersum  
E llen  A. W igdahl 
A lan  A. W ilcox 
Mrs. E dw ard  R. Wiley 
Dr. V irginia Lee W ilhelm 
W ard K. W ilkins 
C. Lew is W illiams 
E d ith  H. W illiams 
N orm an J . W illiams 
R. S. W illiams 
H u N. W illiam son 
Miss K ay Willis 
Mrs. C yril W ilson 
Mrs. E. W illan W ilson 
H elen F. W ilson 
M /M  Jo h n  W ilson 
Mrs. M ary A. W ilson 
M /M  Philip  R. W ilson 
Mrs. Pow ell W ilson 
M /M  R ay C. W ilson 
Mrs. R obert J .  W ilson 
M /M  V irgil E. W ilson 
D r/M rs. W esley W. W ilson 
F ra n k  E. W inkler 
M /M  Raym ond C. W inn 
Mrs. Cecelia M. W instanley 
M /M  A llen N. W iseley 
M /M  C harles W ithrow  
R ichard  G. W ohlgenant 
Mrs. C arl H. W olf 
Mrs. F ra n k  W olff 
H aro ld  E. W olff 
M /M  J . S. W olff 
M ildred W ollaston 
M /M  Joseph  W olter 
M /M  Clyde A. Wood 
Mrs. D onovan W orden 
D r/M rs. P h ilip  W right 
Mrs. W illiam  L. Wood 
M /M  W alt Woods & Sons 
W illiam  B. Woods 
Mrs. Lloyd W oodworth 
R ichard  L. W ray 
Alice C. W right 
Alonzo W. W right 
C harles B. W right 
H erb ert A. W right 
Mrs. Joseph  S. W right 
Mrs. J . H. W ubben 
M /M  C lifford W ylie 
M /M  W illiam  W ylie
— Y —
Mrs. S tan ley  Yassick 
M /M  Carl L. Yeckel 
G erald  C. Young
— Z —
M /M  W ym an Z achary  
M /M  G. F. Z ehner 
M /M  R obert I. Zepp 
M /M  Ja c k  Z err
A aron L aw rence Z im m erm an 
B runo Zubrow ski 
Dr. P au l Edw ard Zuelke 
Edw in F. Z uern  
M /M  H ow ard Zuetzius
A ll-A m erican Trophy 
a n d  L ettering  
A lpha K appa D elta 
A lum ni A ssociation Office 
A m erican  N ational B ank and 
T ru st Com pany of Chicago 
A ssociated S tudents Store 
A.S.U.M.
A tlan tic  R ichfield Foundation  
B antam  Books 
B el A ire M otel 
Big Sky D rive Inn  
B lackfoot Telephone 
C ooperative 
Bolle’s C om m ittee 
A rnold Bolle, Tom  Payne, 
D ick Shannon, Bob W am- 
bach, G ordon Brow der, 
Les Pengelly , D ick B ehan 
B ran tly  Hall—
Second and  T hird  F loor 
B ran tly  and  N o rth  C orbin 
B asem ent 
B ridge Club, 
c /o  Mrs. D. Snow,
H am ilton 
C arrie r C orporation  
Foundation  
Civic C enter Offices—
G reat Falls 
Corbin H a l l -  
F reshm en W omen 
C raig H all residen ts 
Class R eunion—
1951
C onvenient Food M art, 
Missoula 
D. A. D avidson a n d  Co.
Dain, K alm an and  Quail, Inc. 
D ietz’s Motel 
Esso C orporation  
E xchange L um ber Co.
F erro  C orporation 
F la th ead  B everage Co., Inc. 
Forest Service 
Em ployees, U.S.
F o restry  Club 
Fotom asters, Inc.
G eneral E lectric  Co.
G reek  L ib ra ry  Drive 
G reyhound Bus Lines 
A lbert H. Ham Photography  
Hoyt., Bottom ly 
and  G abriel 
H ughes G ardens 
H um ble Oil 
Independen t Insurance 
A gents of M ontana 
Inform ation  Services 
S taff
In tern a tio n a l Business 
M achines
Jesse  Hall------
F ifth  F loor 
K aufm ans
K now les Hall-----
Second W est and 
T h ird  F loor 
L arry  Larson 
and  Associates 
L ib ra ry  S taff 
and  A ssociation 
.L ivingston and 
M alletta 
Lochsa Lodge 
M arathon  Oil 
F oundation  
M edland-Ross Foundation  
M issoula Book Club 
Missoula T ypographical 
Union # 2 7 7  
Missoula W omen’s  C lu b -  
Ju n io r  Dept.,
L ite ra tu re  Dept. 
M ontana Insu rance  
E ducation  Foundation  
o f A m erica 
M ontana Pow er Co.
em ployees 
M ontana S ta te  L ib rary  
S taff
M ountain P ress  P u b ­
lish ing  Co.
N o rth e rn  B uilders 
Exchange 
N orthw estern  N a t l  
L ife Insu rance  Co. 
O range S tree t 
C hevron 
O pportunities, Inc. 
C hap ter AT o f PEO, 
Missoula 
P h i K appa P h i 
R esidence H alls S taff 
R ockefeller Fam ily  
and  Associates 
Lois Sande 
Insurance 
School of Journalism  
Sigm a P h i Epsilon 
UM Spurs 
S tan d ard  Oil Co.
S tu d en t D rive 
S u b u rb an ite  E xtension 
H om em akers Club 
T ektron ix  
Texaco
T ex tron  C haritable 
T ru st 
U  o f M Business 
Office S taff 
U niversity  C enter 
S taff
Bob W ard and Sons 
W estern F ederal Savings 
and  Loan 
W estern  M ontana 
N ational B ank 
W estern W arehouse 
Foods 
Y andt’s M en’s W ear
CONSTRUCTION CONTINUES — Work 
continues on the outside of the new li­
brary building behind Main Hall. Con­
struction of the building was begun in the 
spring of 1971, and Phase I, which involves 
finishing three of the five floors, is sched­
uled for completion by 1973. A library 
book fund drive was begun at the Univer­
sity last spring by the Associated Students 
of UM and the UM Alumni Association to 
purchase additional books for the new li-
Pho to  by C arl Hansen
brary. So far, the fund drive has netted 
$112,000 in contributions from alumni, par­
ents, Missoula businessmen and residents, 
UM faculty and staff and UM students. 
More funds are needed, however, in order 
to purchase the 180,000 new books the 
groups hope to buy for the library. Dona­
tions to the fund drive may be sent to the 
Associated Book Fund Drive, University 




T h in  as a  snail’s tra c k  
o n  th e  m in d ’s w alk , th e  year 
p u lls  b ack  in to  its  shell.
I  sk im  th e  s ilver f ro m  th e  c racked
c em e n t to  sp en d  i t  a ll
b e fo re  w in te r  closes dow n,
•M adeline D eF rees  
UM Associate Professor, English
